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U.S. Army Japan Japanese Employment Services Office (JESO) Okinawa
Vacancy Announcement for Local National Positions

LYY
Vacancy Announcement Number
21-JESO-26

(2026 5 B 27~6 A 2H)
Announcement period is from 27 May to 2 June 2026

RARA, BEEEBIURAY U IVIIUTOYV =7 %A MZE#ELTEY 7,

Vacancy Announcement, Job Application, and Sample Forms can be found at the following webpage:

http://www.usarj.army.mil/okijobs/

=D USFJ 7 4+ —.L 196aEJ (20260415 fR) ZERA L TOWEWVWEEECOBERRHEIAFEANDT, TEBSESLY,

Note: Applications that are not written on latest USFJ Form 196aEJ (20260415 edition) will not be accepted.
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For supporting documents such as a copy of driver’s license, LPL, etc., please submit the
required documents only per the announcement. Please submit the hard copy application in the
drop box located at the Main Gate of Torii Station (below the base map), or the drop box located
at Building #218. No double-sided printing document accepted. When submitting your
application to the drop box, please do not put it in an envelope or clear file, but fasten it
with a stapler in the upper left corner.



http://www.usarj.army.mil/okijobs/

TIAEREFE U 2 1 List of Vacant Positions

Tk e k5 BWT-S5#k | F&F A s H
Job title Organization BWT-GR LPL Agreement Open Since
Hobbycraft Instructor (General) [MWR-26-27] | USAG-O 1-5 3 MLA 5/27/2026
S TR DFMWR
Supply Technician [ADO-PA-07-26] 10™ SG 14 3 MLA 5/27/2026
il = P I AMMO DEPOT
Personnel Technician [JESO-3-26] USARJ G1 CPD 1-5 3 MLA 5/20/2026
PN L A JESO (1-6)
Tractor-Trailer Driver Forman A [LRC-067-26] 403d AFSB 2-8 1 MLA 5/13/2026
I8 — PL—F—@#IEEF 7+—v A LRC Okinawa
Engineering Technician (Electrical) [OM-52-24] U.S. Army Corps 1-6 2 MLA 5/6/2026
v =7 U M (BT % of Engineers (1-7) (2)
Ground Electronic Mechanic [PW25-46] USAG Okinawa 2-8 1 MLA 4/22/2026
1 bR - T DPW
Interpreter-Translator [OM-11-26] U.S. Army Corps 1-6 4 MLA 4/22/2026
T8 AR — FHARTEE LTE NTE 1 Year | of Engineers
Engineer (Architectural) [PW26-25] USAG Okinawa 1-7 2 MLA 4/15/2026
V=T () DPW
Engineer (Mechanical) [PW26-23] | USAG Okinawa 1-7 2 MLA 4/15/2026
V=T (BER) DPW
Engineer (Mechanical) [PW26-37] USAG Okinawa 1-7 2 MLA 4/15/2026
BN VAN 7)) DPW
Engineer (General) [PW26-35] | USAG Okinawa 1-7 2 MLA 4/15/2026
TLU=T (i) DPW
Sales Checker [MWR-26-23] USAG Okinawa 1-3 1 IHA 4/15/2026
T—NVAF v — LTE NTE 10/31/2026 DFMWR
Engineering Technician (General) [PW26-29] USAG Okinawa 1-6 3 MLA 4/15/2026
V=7 VEMR (%) DPW
Refrigeration and AC Mechanic [PW26-09] USAG Okinawa 2-6 0 MLA 4/8/2026
7 M OVZE 5 R BB A T DPW (2-7) 0
Fuel Distribution System Mechanic Foreman A [PW26-33] USAG Okinawa 2-8 Pre-1 MLA 4/1/2026
PR G HE R A AR L DPW
Engineering Technician (Civil) [OM-22-22] U.S. Army Corps 1-5 2 MLA 2/4/2026
=7 (AR * of Engineers (1-6) (2)
(1-7) (2)
Engineer (Civil) [OM-23-25] U.S. Army Corps 1-8 2 MLA 9/24/2025
oo =7 (£XK) of Engineers
Engineer (Civil) [OM-15A-23] U.S. Army Corps 1-8 2 MLA 6/25/2025
V=T (1K) LTE NTE 2-Year | of Engineers
Engineer (Civil) [OM-19-25] | U.S. Army Corps 1-8 2 MLA 6/18/2025
=7 (+AR) of Engineers
Engineer Technician (Architectural) [OM-51-24] U.S. Army Corps 1-5 2 MLA 5/7/2025
=T ) VB () % of Engineers (1-6) (2)

(1-7)




Engineering Technician (Electrical) [OM-52-24] | U.S. Army Corps 1-6 2 MLA 1/22/2025
=7 EMEE (B sk of Engineers (1-7) (2)

Engineering Technician (Electrical) [OM-05-25] | U.S. Army Corps 1-6 2 MLA 1/22/2025
=7 Y EME (BT k of Engineers (1-7) (2)

Engineer (General) [PW-21-40] | USAG Okinawa 1-7 2 MLA 1/15/2025
Ty U=T () DPW

Engineer (Fire Protection) [OM-01-25] | U.S. Army Corps 1-7 2 MLA 12/11/2024
=7 (JHBhH) of Engineers

Engineer (Mechanical) [PW24-20] | USAG Okinawa 1-7 2 MLA 8/28/2024
oo =7 (B DPW

Engineer (Civil) [PW23-06] | USAG Okinawa 1-7 2 MLA 8/28/2024
TV =7 (1K) DPW

Engineer (Architectural) [PW24-49] | USAG Okinawa 1-7 2 MLA 8/28/2024
Trv=T () DPW

Engineering Technician (Mechanical) [OM-29-24] U.S. Army Corps 1-6 2 MLA 7/17/2024
T =T U TR (B x of Engineers (1-7) (2)

* ZHOIFREVEROBE T, BEL-LE ) WKL TWET, ISEEOER, TGS RE5R
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*k Trainee level position. Target level is shown in (). Hiring grade will be determined by qualification level of the

applicant.
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http://www.usarj.army.mil/okijobs/

REFE~DIREE 5k

(1) BHRANCEEND FHIE, ZORAEBAIN—— b BIOISEESNDIGEEEZ L B &0,
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SEEE (SERREICLVERY E9)
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FBEREIIR(PL Z BT 5 2 ~DIEFIC DN T
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=11

BEEREIRR(LPL) & 2 5 ZE G~ DIEEET. TRV T N OFEERE B R DR H S BT,

EFRE AR
ALCPT ALCPT TOEFL
LPL TOEIC Prior to After CASEC | EIKEN
8 Feb 16 8 Feb 16 (PBT) (CBT) (iBT)
4 (Exceptional) | 860-990 86-100 NA 600- 250- 100- NA Ist
3 (Fluent) 730-859 76-85 90-100 550-599 210-249 80-99 870- Pre 1st
2 (Average) 550-729 66-75 75-89 460-549 140-209 50-79 560-869 2nd
1 (Elementary) | 400-549 51-65 65-74 430-459 120-139 40-49 475-559 | Pre 2nd
Pre-1 (Minimal) | 350-399 NA 40-64 NA NA NA NA 3rd
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VACANCY ANNOUNCEMENT, JOB APPLICATION, AND SAMPLE FORMS CAN BE FOUND AT THE FOLLOWING WEBPAGE

http://www.usarj.army.mil/okijobs/

HOW TO PREPARE AND SUBMIT APPLICATIONS:

(1) Person who is interested in applying the vacant position must read this instruction and announcement
carefully. Note: Please pay close attention to any highlighted and underlined section in this document.

(2) Submit USFJ Form 196aEJ (20260415) and other required supporting documents by the closing date in one of
the following drop off boxes.

(3) When submitting your application to the drop box, please do not put it in an envelope or clear file, but fasten
it with a stapler in the upper left corner.

M Drop Box — 1. Torii Station, Main Gate/Gate 1 (across from the guard box under the map of Torii Station)
2. Torii Station, Japanese Employment Services Office Okinawa (Building 218), 2nd floor

DOCUMENTS REQUIRED TO APPLY (Required documents may vary depending on the position):

— Personal History Statement (USFJ Form 196aEJ) 20260415
— Copies of English Proficiency Test for LPL requirement, see below chart
— Copies of License(s) and/or Certificate(s)

LANGUAGE PROFICIENCY LEVEL (LPL) REQUIRED TO APPLY (Required level may vary depending on the position):
Application for position requiring Language Proficiency Level (LPL) requires submission of one of the below English
proficiency test certificates.

Chart of English Proficiency Level (LPL)

ALCPT ALCPT TOEFL
LPL TOEIC Prior to After CASEC | EIKEN
8 Feb 16 8 Feb 16 (PBT) (CBT) (iBT)
4 (Exceptional) | 860-990 86-100 NA 600- 250- 100- NA Ist
3 (Fluent) 730-859 76-85 90-100 550-599 210-249 80-99 870- Pre 1st
2 (Average) 550-729 66-75 75-89 460-549 140-209 50-79 560-869 2nd
1 (Elementary) | 400-549 51-65 65-74 430-459 120-139 40-49 475-559 | Pre 2nd
Pre-1 (Minimal) | 350-399 NA 40-64 NA NA NA NA 3rd

REMARKS ON NEPOTISM:

Nepotism is prohibited in the U.S. Federal Government organizations. The management official is prohibited to
appoint, employ, promote, advance, or advocate for appointment, employment, promotion, or advancement into
a position for which the management official is servicing or over which he exercises jurisdiction or control any
individual who is a relative of the management official. The relatives are defined as father, mother, son,
daughter, brother, sister, uncle, aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law,
son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, stepson, stepdaughter,
stepbrother, stepsister, half-brother, or half-sister.

NOTE:

It is your responsibility to make sure your application is complete. Applicants who have not submitted a complete
package by the deadline will not be considered. All submitted documents will not be returned. Applications with
false statements are invalid.


http://www.usarj.army.mil/okijobs/

FERKEE AAAEEEF M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X HHRIR N OAE B KPR B AR AANFFGETTN O NFE—E 2221 TV LS8 MLA, IHA, MA TEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Hobbycraft Instructor (General) MLA-083 |54 /0rganization (Work Location)
USAG-O, DFMWR

BWT-1 Grade-5 LPL-3 Arts & Craft Center, Torii Station

[MWR-26-27]

*See below CONDITIONS OF EMPLOYMENT

%N % /Duties

Works under the general supervision of Supervisory Hobbycraft Instructor (BWT-1-6), who assigns work in broad
terms based on the overall goals and objectives of the Arts & Crafts Center. Works independently using
initiatives in carrying out recurring assignments accordingly to established policies and accepted practices; new,
difficult, or unusual aspects of the work or unfamiliar situations not covered by instructions will be referred to the
supervisor for decision of help. Completed (projects, tasks, products, trades, evaluations, reports, or
recommendations) work and performance is reviewed and evaluated by the supervisor IAW assigned direction,
program and accuracy. Provides individual or group instruction in framing and art classes by instructing hobbyist
in the selection of projects and materials, use of tools and equipment to the Family and Morale, Welfare and
Recreation (FMWR) Arts and Crafts Skill Development customers. Demonstrates methods and techniques,
observes performance, ensures safety precautions are followed and provides necessary advice. Receives
customer orders for picture frames and determines optimal layout and design through consultation before
fabricating the frames. Proposes and conducts classes that attract customer interest and support Skill
Development Program objectives. Maintains and cleans tools, equipment, and instructional materials to ensure
safe and effective operation. Operates government vehicle from/to work locations to conduct work assignments.
Maintains special orders from customers through creation, fabrication and the sale of merchandise to customers.
Monitors and manages stock levels of art supplies, framing materials, and resale items to ensure availability.
Serves as GPC cardholder to procure necessary supplies and materials in accordance with established
procedures. Inspects the framing studio daily to ensure hazards do not exist and that the work area remains safe
for customers and staff. Inspects electrical extension cords and portable power tools to ensure cords are not
frayed and insulation is intact. Keeps the Skills Development Program Manager informed of any safety hazards
requiring timely correction. Assists in monthly inventory of supplies, materials, and resale items. Performs routine
cleanup of work areas to maintain a safe and orderly environment. Supports USAG Okinawa, Torii Station
Family and MWR special events as assigned. Performs other related or incidental duties in support of the Arts &
Crafts Skill Development Program.

Performs other related or incidental duties as assigned.

HEIGEE R EAE/Minimum Qualification Standards (MQS) Requirement




Must have at least one (1) year of specialized work experience equivalent to 1-4 OR Completion of
four (4) year college/university leading to a bachelor’'s degree OR Completion of four (4) year
college/university.

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

B3R & 5 RE2ERE #k/Required Language Proficiency Level (LPL)
Language Proficiency Level 3: Fluent proficiency is required.

BRINBATA VX - ETEE - fEFHE/Required Licenses and Certificates
Must have a valid Japanese driver’s license.

BRI 555 - X3/ - BES/IRequired Knowledge, Skill, and Ability (KSA)
1. Must be proficient in using Microsoft Office programs.

R I 5 EA%&M/Required Condition of Employment

1. Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

2. Must be able to work overtime or temporarily adjust work schedule as needed.

3. Must be in good physical condition to perform all assigned duties.

4. Must be able to work independently and with limited direct supervision while maintaining a high
standard.

5. Must be able to work on weekends and holidays (U.S. and Japanese).

%58 /Work Schedule

Tuesday-Saturday 0830-1730 (40 hours per week) Recess 1200-1300

A LA v 7 L — F/Time in Grade (TIG)

To be promoted, current MLC/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade (BWT-1 Grade-4) or equivalent position outside
USFJ. The period served by any job title at the required BWT and grade as well as the period served
as Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met

* B IZHE 95 1 D /Documents Required to Apply (Applications and Other Documents)

X kgl E/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) & RIERA 3 2 #4622 ' —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X S FFE - FERAEZE 0 o v — (B2 FHRESIR) / Copies of License(s) and/or Certificate(s) as underlined above.

Jtn5E 51 /How to apply

VEHRHERZ MU £ TIC 1 R— Y RICRSOKREH E TIREC 23V, Rl ORERGEAE, E4
FEONMERH D, D WITHIY H LI E WIS HEERITHEE NI L 20 £, BHARITEBORERD D
LD ONTGEITHENENT 2 £, ZUFERPHALSNCTRE T H1E A REWEER DT USMNIIGHE TE
FEADOTIEELS LS, W, BHIWSEERITRAN - LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment and Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

GAE R HENEZE B /Area of Consideration:

O BEAERNTEH SN TWA 4 MLC, IHA, MC 2 B /Current MLC, IHA, MC employees in Japan

X IR CTREA STV AH 4 MLC, HA, MC #£2 8 /Current MLC, IHA, MC employees in Okinawa

X MBI OTE B KEREE B R ANFFETNOANFET—EREZ T TVDHE MLC, IHA, MCTEEE (CKREHE.
EBS VR, BARBEFEIEH STV 3203 8)/Current MLC, IHA, MC employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X EEMABEPNICEH STV A REEE Current employees employed within the Organization.

% SR RIPHLASMC T B T HE H R BHEEB O FIIEHE TEEFHEADO TIEELSES VY,

Current USFJ employees who are outside the area of consideration will not be considered.

TAE4 - TR - FEAKER - Sk - FEFRE Itk J& T HE /Employment Status:

Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

K A% /Number of Position(s): 1

Supply Technician MLA-614 #3544 /Organization (Work Location):

10™ SG, AMMO DEPOT.

BWT-1 Grade-4 LPL-3 Chibana

[ADO-PA-07-26]

*See below CONDITIONS OF EMPLOYMENT

F# M Z /Duties

Advises and assists the Senior Ammunition NCOIC in responding to supply and property management
requests submitted by S4, 10th SG. Applies established methods, policies, procedures, and
regulations, and recommends procedural adjustments to the supervisor as needed IAW applicable
Army Regulations to accomplish assigned tasks and missions. Receives, edits, and processes all
requests for supplies or equipment items through the Army automated ordering system to the
supporting Installation Supply Support Activity (ISSA). Reviews such requests for accuracy of stock
number, nomenclature, price, unit of issue, availability, basis, and authority, and makes corrections as
needed before processing. If not available in the Army catalog, search for availability at General
Services Administration (GSA) or other commercial sources and determines if a local purchase will be
made in coordination with Chief, Depot Property Branch. Creates required supply documents such as
DA Form 3161, DD Form 3837, and DD Form 250 when applicable, and obtains required signatures
and justifications from requesters. Updates DA Form 1687 for ISSA supply pick-up and conducts
supply pick-up from ISSA Kinser and Torii. Operates government vehicle from/to work locations to
conduct work assignments. Maintains property book record for the ADO Unit Identification Code (UIC)
and performs and coordinates property book transactions, including issue/turn-in, lateral transfer,
minor property book changes, receipt, supply requisitions, and cataloging of new commercial
equipment items. Accompanies the Accountable Officer (AO) or an equivalent designated individual to
provide timely information and coordination between the AO and sub-hand receipt holders (SHRHSs).
Acts as a government purchase card (GPC) holder in order to make a purchase of commercial supply
items at the domestic or overseas local market through a web site or over counter in view of the
urgency and nonavailability of preferable Government item. Provides guidance and timely instructions
to the primary hand receipt holder (PHRH) and SHRHSs regarding maintenance of issued equipment,
preparation for scheduled inventories, and requests for issue or turn-in. Assists in resolving
discrepancies or questions related to hand receipt documentation. Receives and issues supplies or
equipment items to unit customers when due-in items arrive. When supply discrepancies such as
loss, shortage, or damage occur, coordinates with the ISSA to research and resolve the issue. For




commercial items, contacts local contractors directly to obtain corrective action or replacement. Ships
unserviceable or excess supplies and equipment items to the local Defense Logistics Agency —
Disposition Services (DLA-DS) or ISSA as needed. Maintains containers assigned to ADO and serves
as the point of contact (POC) for container tracking and reporting. Prepares and submits container
movement reports, ensuring receipt and shipment actions are reported within 48 hours. Notifies
carriers when commercial assets are available for return and conducts periodic inventory updates.
Uploads Convention for Safe Containers (CSC) inspection reports into the Joint Container
Management (JCM) system and ensures required documentation is kept current. Maintains supply
transaction registers for all due-in, cancellation, follow-up, and receipt actions, ensuring entries are
recorded accurately and kept current. Updates transaction records as required and verifies that
documentation aligns with supporting supply system data. Reviews supply requests submitted by ADO
sections and detachment activities, as well as supply requisitions processed through the supply
system. Provides stock control clerks and section customers with suggestions or alternate item
options based on availability, item category, or urgency. Monitors supply status and availability and
provides timely information to section customers. Executes local market purchases using the GPC
when required. Reconciles all current supply due-ins against document registers and reports the
results to the ISSA on a monthly basis. Validates unit customers’ current requirements against supply
due-ins and reports findings to the commander or PHRH on a quarterly basis. Researches requested
items and obtains price quotes from on-base and off-base vendors. Prepares supply spending
estimates for the following funds: Operation and Maintenance, Army (OMA), APS-4, and Pacific
Pathways. Reviews updated unit prices and monitors current on-hand quantities, locations, and
related data for unit-level controlled property. Verifies information to assist the AO and PHRH in
completing the annual property management review and ensuring records remain accurate and
current. Assists in identifying training needs, prepares training materials, and conducts training
sessions within established time-frames to support proper performance of supply and property
management duties

Performs other related or incidental duties as assigned.

MHEIREE# %/ Minimum Qualification Standards (MQS) Requirement
Must have at least one (1) year of general work experience OR Completion of two (2) year junior
college/university or technical or business school.

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

B3R & 5 RE¥RE #k/Required Language Proficiency Level (LPL)
Language Proficiency Level 3: Fluent proficiency is required.

BRINDFTA VR - ETHEE - fEFA#EIRequired Licenses and Certificates
Must have a valid Japanese driver’s license.

ER SN 5505, - 2%/ - #E/1/Required Knowledge, Skill, and Ability (KSA)
1. Must have good knowledge and experience in operating computers with office automation
software, such as Microsoft Word, Excel, Outlook, etc.

Bk & 5 & 4MH:/Required Condition of Employment

Must be able to perform all assigned duties listed above.

May be required to work outside of normal duty hours when requested.

Must be able to lift and carry items weighing up to 70Ibs.

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.
Must be able to work overtime or temporarily adjust work schedule as needed.

abron-~




6. This position is designated as Mission Essential. Incumbents are required to report to work or to
remain at work to accomplish the mission of U.S. Forces Japan during emergencies or exigent
situations. Designations are NOT tied to combat operations or mobilization.

%58 [ /Work Schedule
Monday-Friday (40 hours per week) 0745-1630 (Recess) 1145-1230

& A LA V7 L— KITime in Grade (TIG)

To be promoted, current MLC/IHA employee applicants must have completed at least 6 months in any
USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The period
served by any job title at the required BWT and grade as well as the period served as Temporary
Promotion at the required BWT and grade or Detail at the position of record could be credited. The
application must demonstrate the TIG requirement being met.

*INERFICHE M9 5 b D /Documents Required to Apply (Applications and Other Documents)

X f&JfE£/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FEFRE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

B SeFFAE - FFAEZ 0 o v — (_LFE T2 IR) / Copies of License(s) and/or Certificate(s) as underlined above.

J&B% 75 ¥ /How to apply

VBRI EBH AR £ TIC 1 =Y RICREBOREFA £ TR Z3 W, SRR ERFEHE, B4
LEORER®H D, 5D WITREE HUBRIZE WSS EFIIFEEAR T L0 £3, THABIEGBORENRD D
RO LIS EITHEEN NI £, Y EHPHLSMNITE T H1E A K BEWEB O L LSMNIILGFTE
FHADOTIEELS SV, W, B SNISEERITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




ERXEE AARAFEER HE RKARA

U.S. Army Japan Japanese Employment Services Office Okinawa

72 Jis Jis # 2% B /Announcement Number
21-JESO-26

ZLAE AR /Opening Period

Vacancy Announcement for Local National Positions

27 May- 2 June 2026

SEAE A HENEZE B /Area of Consideration:

L] BARENTREM STV 5S4 MLA, IHA, MA K3 E /Current MLA, IHA, MA employees in Japan

X MHBRIRAN TR STV 54 MLA, THA, MA 2 B /Current MLA, IHA, MA employees in Okinawa

DX WL N O FE H BETE H AR AN FFETT O ANFh— B A E2Z 1 TV 54 MLC, IHA, MA EEB CkIEE, [
Bhfeub e, BEHEHEICER ST b 2028 )/Current MLA, IHA, MA employees serviced by Army JESO
Okinawa (Army, DLA Energy, or Stars and Stripes)

X SRR STV A REEE B Current employees employed within the Organization.

%5k

FIPHLSMC TR T 2/E B K ENEBOFIISHETEEFHADOTIEELZE N,
Current USFJ employees who are outside the area of consideration will not be considered.

TeFE4 - AR = - AR - Bk - SEFRE Ik J& T 58/Employment Status
Job Title, Job Number, BWT, Grade, and Language Proficiency Permanent/Full-Time

Level R A2 /Number of Position(s): 1

ER %4 /Organization (Work Location)
USARIJ G-1 CPD JESO Okinawa
Torii Station

Personnel Technician MLA-461
BWT-1 Grade-5 LPL-3

[JESO-3-26]
Employment/Staffing Technician
MLA-499

BWT-1 Grade-6 LPL-3

If you have applied to #20-JESO-26, no need to
resubmit your application.

#20-JESO-26 |2 IS EHDOHA. BFEIGET

This position may be filled at 1-5 or 1-6 grade level DBEHY TN,

depending on the certification, qualification and
training of the applicant.

*See below CONDITIONS OF EMPLOYMENT

F# N2 /Duties

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-5 (Trainee Level):

Serves in a developmental capacity, completes specifically assigned tasks described in the target
position’s PD. The specific duties and responsibilities are essentially the same as those described at
the full performance level.

Performs other duties as assigned. The supervisor provides guidance on new or unusual assignments
and assists the incumbent in determining the parameters of projects, and setting priorities and
deadlines. The incumbent performs technical work under close supervision, with spot checks of work
in progress. Completed work is reviewed thoroughly in terms of technical accuracy and adequacy.
BWT-1 Grade-6 (Full-Performance Level):

Works under the general supervision of Lead, Japanese Employment Services Office (JESO)
Okinawa, who outlines the goals, objectives, priorities, deadlines, and mission. Receives guidance
when dealing with unusual situations that do not have clear precedents. The employee is responsible




for planning and carrying out the assignment, resolving most of the conflicts that arise in accordance
with instructions, policies, or accepted practices, coordinating the work with others as necessary.
Keeps the supervisor informed of progress and potentially controversial matters. Completed work is
evaluated for technical soundness, appropriateness, and conformity to policy and requirements.
Independently performs the full range of actions and procedures for recruitment (selection and
placement) of Japanese Personnel, both Master Labor Contract (MLC) and Indirect Hire Agreement
(IHA). Assists and advises managers in planning for staffing projected organizations. The actions and
procedures include; a) Conducting job analysis and interviews with managers to determine knowledge,
skills and abilities (KSA) and other special considerations and conditions required for successful
performance of the duties assigned to the positions. Developing a crediting plan to rate applicants
against the criteria, as needed. Convening subject matter experts (SME) to gather information for
establishment of appropriate qualification standards and proper rating depending on necessity of each
recruitment case.

b) Preparing and developing various ways to recruit positions through strategic recruitment
discussions (SRD) with managers/supervisors. In coordination with serviced Labor Management
Organization for USFJ Employees, Incorporated Administrative Agency (LMO, IAA) and local Defense
Offices (DO), representative of Government of Japan (GOJ), conducting visits to vocational training
schools and colleges/universities, job fairs and other promotion actions for recruitment. Researching
and analyzing available recruitment sources such as Public Employment Security Office under Health,
Labor and Welfare Ministry of Japan, Human Resources Bank, variety of commercial recruitment
contractors to collect and provide good pool of applicants for selection.

c¢) Independently initiating vacancy announcements reflecting qualifications and requirements in
trainings, education, licenses, certificates to comply with the regulations and to publicize the
announcement information in an effective manner. Screening each application and carefully
evaluating KSA of each applicant to determine the experience and/or education is creditable and to
find if the applicant meets Time in Grade (TIG), Minimum Qualification Standards (MQS), and other
qualification required for the position. After determining all applicant’s qualification for the position to
be recruited, maintaining individual record of rating and issuing referral lists of applicants qualified and
eligible for selection. Participating in the process of selection for key positions.

d) Making a job offer and obtaining commitment from the selected applicant. Coordinating with LMO
for preliminary procedures and generating personnel action for hire and placement. Coordinating with
the selecting official and/or the Civilian Personnel Office, if needed, as in determination of effective
date, wage, and other employment conditions to comply with the procedure set forth in the pertinent
contract/agreement. e) Maintains as liaison with agencies of GOJ such as LMO/DO/DB and personnel
offices of USFJ installations for smooth transaction of recruitment. f) Operates government vehicle
from/to work locations to conduct work assignments. Independently executes every kind of personnel
action and/or assists and provides guidance to the activities to fulfill their needs in personnel actions
and logs them. Serves as the POC for personnel action with local nationals and facilitates its
completion. Reviews, interprets, and applies Master Labor Contract (MLC), Mariner's Contract (MC),
and Indirect Hire Agreement (IHA), USARJ/USAG-J and USFJ policies, Japanese Labor Standard
Law and other directives in administrating local nationals’ program. Provides managers as well as
employees with technical and administrative guidance on all aspects of employment and pertinent
regulations. Counsels employees and advises managers to administer special actions to include
reduction-in-force, elimination of positions, and priority placement. Maintains local employee database
system and Defense Civilian Personnel Data System (DCPDS) and updates them for accuracy.
Prepares and customizes employee data reports as requested. Collects and analyzes the data
utilizing various applications for management’s needs. Performs work involved in the PD update at
the time of recruitment. Assists managers/supervisors in updating and modifying PD to ensure it
reflects required information pertains to the positions. Processes Personnel Work Order (USFJ Form
31EJ) for a vacant position to be filled and for Post Retirement Employment (PRE) actions. Reviews,
compares, and analyzes the duties of PD submitted from the organization to verify if duties comply
with the Job Definition used for the position. Asks management inquiries when detecting noticeable
changes in the new PD for clarification. Requests for newest organization chart to verify if the position




is properly assigned to the organization that aligns with the organization's position structure. Verifies
the language proficiency level (LPL) and provides guidance to the management when they request to
make a change to the LPL assigned to the PD. Refers to unusual, unprecedented, or questionable
duty matters to Zama Classification for clarifications (e.g., accretion of duties, re-descriptions, position
reviews, impact of the person on the job). Files and maintains such documents as PD, Organization
chart, diagrams, and technical publications in accordance with Army Regulations. Perform other
related or incidental duties as assigned.

VERSFEE R E ¥ /Minimum Qualification Standards (MQS) Requirement

BWT-1 Grade-5

Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-4 OR four (4)
academic years above high school leading to a bachelor’s degree OR Completion of four (4) year
college/university*.

BWT-1 Grade-6

Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-5 OR
Completion of four (4) year college/university in a related field OR two (2) academic year of graduate
level education.

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

3R & h 5 fERRE/1#k/Required Language Proficiency Level (LPL)
BWT-1 Grade-5
Language Proficiency Level 3: Fluent proficiency

BWT-1 Grade-6
Language Proficiency Level 3: Fluent proficiency

BRIND TR - ETHEE - fEFA#EIRequired Licenses and Certificates
1. Must have Japanese driver’s license.
2. For non-native Japanese speaker: Must have a score of 900 in Test of Practical Japanese.

BRI B M5 - 2% - BES/IRequired Knowledge, Skill, and Ability (KSA)

1. Knowledge of a wide range of methods, principles, and practices commonly used in the staffing,
recruitment, and classification process.

2. Knowledge of the organizations programs and operations as well as knowledge of the regulations,
and directives governing the assigned function.

3. Knowledge of customer support principles sufficient to receive, respond to, and ensure resolution
of problems.

4. Skill in evaluating and analyzing organizational structures, staffing needs, and recruiting qualified
candidates.

5. Skill in the use of a variety of automated equipment and applications, including word processing,
spreadsheet, and database applications.

6. Ability to communicate effectively (both orally and in writing) to individuals and groups to present
explanations of complex human resources programs, policies, and procedures.

7. Ability to interact tactfully, effectively and appropriately with a wide variety of people to resolve
difficulties while complying with regulations, procedures, and mission requirements.

8. Ability to maintain positive work atmosphere while achieving performance expectations.

R I 5 EA%&M/Required Condition of Employment

1. Must be available to complete training as required.

2. Must be able to obtain and maintain Military Motor Vehicle Operator’s License.
3. Must be able to work overtime or temporarily adjust work schedule as needed.




Must be able to go on temporary duty (TDY) as needed.

This position is designated as Mission Essential. Incumbents are required to report to work or to
remain at work to accomplish the mission of U.S. Forces Japan during emergencies or exigent
situations. Designations are NOT tied to combat operations or mobilization.

Sl

%585 /Work Schedule
Monday-Friday (40 hours per week) 0730-1630 (Recess 1130-1230)

& A LA 7 L — KITime-in-Grade (TIG)

To be promoted, current MLC/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*IgRFIZ 35 b D/Documents Required to Apply (Applications and Other Documents):

X f@E £/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FE*FHE ) & FEI 3% E4H D = ©°—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X SaFFiE - AEAE% D 2 v— / Copies of License(s) and/or Certificate(s)

JE: 75 #/How to apply:

VERNBE MU A £ CICHREDOHREHM £ T IR 23V, RNV N ERFENE, BLEORNHD &
B, BHDHWIKEY H BRI R WIS ERIIEEA L0 E9, RREBARICEBORENRD S LBDO LT
LA I EN N0 7, U FERFALSIMNCTR T 21 HKENEBOF LSMNIGHETEEHADOTT
HEELIEIWN, M, B SNSEEFHILEHNZ LEE A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of
designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




FERKEE AAAEEEF M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment and Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National Positions 27 May- 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X HHRIR N OAE B KPR B AR AANFFGETTN O NFE—E 2221 TV LS8 MLA, IHA, MA TEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Tractor-Trailer Driver Foreman A P44 /Organization (Work Location):
MLA-2037 403d AFSB

LRC-Okinawa, Transportation
Motor Pool, Torii Station

BWT-2 Grade-8 LPL-1
[LRC-067-26]

*See below CONDITIONS OF EMPLOYMENT If you have applied to #20-JESO-26, no need to
resubmit your application.

#20-JESO-26 |2 IS EHDOHA. BFEIGET
HVEHY EHA,

FE#N A Duties

Works under the general supervision of the Chief, Transportation Motor Pool (TMP). Receives
assignments in terms of objectives, priorities, and deadlines. Independently plans and carries out the
successive steps of assigned tasks and resolves problems in accordance with established procedures,
instructions, and accepted practices. Completes work that is reviewed for technical soundness,
appropriateness, and compliance with policy. Operates tractor-trailer vehicles (More than 10 tons) to
transport pallets, cargo, and equipment in support of TMP operations. Conducts Preventive
Maintenance Checks and Services (PMCS) on all assigned Non-Tactical Vehicles (NTVs) and ensures
safe and compliant operation in accordance with host nation driving standards. Operates passenger
buses to transport soldiers, civilians, contractors, and Host Nation Employee (HNE). Provides
transportation service for authorized personnel and supports wrecker requests for LRC-owned and
managed NTVs. Performs forklift (3 ton or more) operations to load, unload, and move materials at
LRC Torii Station. Checks routes, traffic conditions, and safety requirements to ensure safe vehicle
operation. Plans load placement to prevent shifting, damage, or unsafe conditions during transport.
Operates government vehicles to/from work locations to conduct work assignments. Performs full
range of working leader duties. Provides day-to-day work direction to assigned personnel and
establishes priorities, deadlines, and daily schedules to meet TMP mission requirements. Assigns
tasks based on workload, operational needs, and available resources. Provides on-the-job instruction,
ensures compliance with safety and housekeeping rules, and maintains group discipline. Explains
management goals, policies, and procedures to subordinates and monitors work progress to ensure
quality and adherence to standards. Provides performance-related guidance and informal counseling




to support employee development. Coordinates leave schedules to ensure continuous mission support
and adequate staffing. Provides administrative support to TMP operations by performing mail
distribution, transporting vehicles to the Maintenance Department, and conducting occasional trips to
the Defense Reutilization and Marketing Office (DRMO). Assists the Vehicle Dispatcher by responding
to telephonic inquiries, supporting vehicle dispatch functions, and refilling the fuel station as required.
Operates a crane (60 tons) on an incidental basis to support heavy lifting requirements, including
containers (20 foots) and other standard and non-standard loads. Ensures safe operation in
accordance with licensing requirements and established procedures. Performs other related or
incidental duties as assigned.

MHESEE R E X /Minimum Qualification Standards (MQS) Requirement
Must have specialized experience in transportation/motor pool operation at the next lower grade (2-7)
level.

R & h B FEFEE/1#kIRequired Language Proficiency Level (LPL)
Language Proficiency Level 1: Elementary proficiency is required.

BRENDFTA U R - ETHEE - iEBH#E/Required Licenses and Certificates

1. Must have a valid GOJ Heavy Vehicle driver’s license (more than 11 tons) / X7 —Ffi 5 #0035 (1
1 bl k)

2. Must have a GOJ Heavy Special Vehicle driver’s license (KX E2E 00 FF).

3. Must have a GOJ certificate for Trailer-Towing license ({7 A 51%FF).

4. Must have a GOJ certificate for Forklift driver’s license (more than 1 ton/ 7 +—7 1 7 N iERfLHE
HEIE TEE (1 b LR,

5. Must have a GOJ certificate for Mobile Crane Operator’s license (B #:\27 L — L JEIE /7).

ERIND M, - AF /L - B8/1/Required Knowledge, Skill, and Ability (KSA)
2. Be able to brief the Motor Pool Officer on all the work activities and consults for VIP visits.

3R & h 5 E A %/Required Condition of Employment

1. Must be in good physical condition to perform all assigned duties.

2. Must be able to complete all required training as required.

3. Must be able to work overtime when required.

4. Must be able to work outside of normal duty hours and temporary work schedule change as
necessary.

5. This position is designated as Mission Essential. Incumbents are required to report to work or to
remain at work to accomplish the mission of U.S. Forces Japan during emergencies or exigent
situations. Designations are NOT tied to combat operations or mobilization.

6. Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

)% /Work Schedule
Monday-Friday (40 hours per week) 0730-1615 (Recess) 1130-1215

& A LA 7 L— RITime in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* B IZFEH 35 B D /Documents Required to Apply (Applications and Other Documents)
X felfE £/ Personal History Statement (USFJ Form 196aEJ 20260415)




X FESFRES) &R 3 5 E4H 0 = ©'—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)
X BFFRE « REFESEO 2 v — (LFL TS IR) / Copies of License(s) and/or Certificate(s) as underlined above.

Jt~EE 5 /How to apply

VBRI ERH Z MY H £ TIZ 1 X—V AICREBORBEHEE TITREC 2V, Rl P LB R E, B4
FEORMR DD, 2 WITHY H LRI R WS HEEHIIFEE AT L R0 £, FCHNEICTERORERD D
RO LN G EITFEEN NI £, Y SERPHLSMITE T L A KBEWUEB O S LSMNIILGFTE
FHADOTIEELIEI Y, M, SN0 HFEEHERITEHANZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May- 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineering Technician MLA-384 HBx4 /Organization (Work Location):

BWT-1 Grade-6 LPL-2 U.S. Army Corps of Engineers, Japan
District, Engineering Division,

. . Okinawa Engineering Design Branch,
Engineer (Electrical) MLA-525 Camp Foster

BWT-1 Grade-7 LPL-2
[OM-52-24]
This position may be filled at 1-6 or 1-7 grade level
depending on the certification, qualification and

training of the applicant.

*See below CONDITIONS OF EMPLOYMENT

REHS N2 /Duties:

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-6 (Trainee Level): Under the closer than normal supervision of the supervisor or senior
engineers, the incumbent serves as a trainee, performs engineering work in electrical engineering and
completes specifically assigned tasks regarding routine and recurring duties described in the target
position’s PD [Engineer (Electrical) MLC-525 BWT-1 Grade-7 LPL-2] and other related and/or
incidental duties which facilitate the conduct of more complex and detailed functions conducted by the
supervisor or higher graded co-workers.

BWT-1 Grade-7 (Full-Performance Level): Works under the general supervision of Section Chief,
Engineering Division, U.S. Army Corps of Engineers Japan District, who outlines responsibilities,
objectives, and relies on the incumbent to perform assigned duties and responsibilities independently
and effectively manage the functions assigned. Performs work independently and with minimal
technical supervision. Incumbent keeps supervisor informed of progress of work, trends, and
problems. Performance is evaluated in terms of thoroughness and efficiency of operations, attainment
of objectives, adherence to established policies and the success of overall engineering functions.
Serves as a full performance level professional engineer for the electrical engineering portions of
projects during the planning, designing, and construction stages. The work requires the capability of
adapting precedents and implementing engineering theories and principles to the particular needs of




the projects. Projects assigned will include those designed and constructed under the Government of
Japan’s (GOJ’s) Host Nation funded construction program for the U.S. Forces, Japan (USFJ), as well
as those funded by the U.S. Government. Attends conferences with Architect-Engineer (A-E) firms,
the GOJ, and end-users, and represents the District and the USFJ as a consultant in the electrical
engineering field. Serves also as technical interpreter at conferences between the USFJ and the GOJ,
and provides documented minutes of all technical issues. Stays abreast of the latest developments
and technical publications in the electrical engineering field. Advises District and USFJ personnel, A-E
firms, and the GOJ of new technical engineering applications and innovations that have an impact on
established procedures. Coordinates with other engineers to arrive at mutually satisfactory
approaches and solutions to engineering problems. Prepares electrical engineering portions of
technical criteria documents and drawings for the Host Nation funded projects, as well as complete
drawings, specifications, and other design documents for part of the US-funded projects. Responsible
for planning, designing and carrying out programs, projects, studies, or other work with minimal
assistance from higher grade Engineer/Section Chief. Completed assignments are evaluated for
technical soundness, and conformance to criteria and policy. Reviews regulations, criteria, and
Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the GOJ’s engineers.
Assists the Section Chief and higher grade engineers by preparing instructions and guidance for their
use in developing designs of the electrical engineering portions of projects. Serves as an engineer
providing support on all electrical engineering issues. Reviews studies, design analysis, construction
drawings, and specifications to ensure they are in accordance with established criteria, regulation, and
policies. Assignments will include conventional projects with complex features such as headquarters
buildings, housing structures, industrial shops, ports, docks, airfields, hangars, utility plants and
systems, and other comparable engineering projects. For the large and complex projects assigned,
the work will be conducted with guidance and technical advice from senior engineers. Is familiar with
the general technical interface between all engineering disciplines. Coordinates comments with the A-
E firms, other technical disciplines, project managers, end-users, and GOJ, as applicable. Provides
electrical engineering on-site inspection, assistance, and technical advice to District’s construction
offices on projects under construction. Makes field observations, compares findings with contract
documents, then provides technical recommendations based on sound engineering judgment.
Operates government vehicle from/to work locations to conduct work assignments. Performs other
duties as assigned.

MBI R FEE R EE Y /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

BWT-1 Grade-6: Must have at least one (1) year of specialized experience equivalent to BWT-1
Grade-5 OR Completion of four (4) year college/university in a related field OR two (2) academic year
of graduate level education.

To qualify at BWT-1 Grade-7, must have combination of [Education/License] and [Experience]
as indicated below

[Education/License] Must be a four (4) year college or university graduate with specialized education
in Electrical Engineering OR possess an official engineering license, [e.q., Building Electrical Engineer
for Electrical or 1st or 2nd or 3rd-Class Electrical Chief Engineer (&% i 1 (FER) XU ER EALH Tl
% FF) or 1st-Class Electrical Works Execution Manager (—#k &5 L3 L% Fi+) or Chief
Telecommunications Engineer (FE5%0E{E F{T-#7fr#) or Professional Engineer in Electrical (PEZ 1 &

oA
AND




[Experience] Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-6
OR Master’s Degree in a related field OR three (3) academic year of graduate level education.

R & h 5 3B RE 1 /Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BERIND TSR - ETHEE - fEFHE/Required Licenses and Certificates:
Must have a valid Japanese driver's license.

ER SN DA, - 2%V - BES/Required Knowledge, Skill, and Ability (KSA)

1. Good knowledge of grammar, spelling, capitalization, punctuation, and general English
terminology and abbreviations.

2. Good working knowledge of various office automation software and tools to support office
operations for producing/preparing documents such as letters, reports, spreadsheets, and graphs.

3. Knowledge of DoD and USACE regulations, policies, precedents, procedures, and theories.

B3R S 5B & /Required Condition of Employment:

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must have experience in Electrical/Communications engineering design and review.

Must be able to go on temporary duty (TDY).

Must be available for overtime as necessary.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

N

E¥5EFE /Work Schedule: Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215 or 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

A LA V7 L— K [Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and Grade as well as the period served as
Temporary Promotion at the required BWT and Grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* B IZHFEH 3 5 B D /Documents Required to Apply (Applications and Other Documents):

X f&lfE#/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FEHRE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X S FFRE « REBHESE O 2 v — [ Copies of License(s) and/or Certificate(s)

JinBEF5 1 /How to apply:

z%?mu“j Likeg RIS IS T 1=V RIS OFRE £ TITRESZ3 W, iR ERFEHE, B4
FEDORMER D, 82 WITHIE B LRI R WS HEERIIHEE AT L R0 £, BHNEICTERBORERD D

LROLNTH iﬁ%rﬁiﬁéﬁc:& DET, ZUEFERFALSMITIE T D/E HRBEWEEB O FUIMNIIGETE

FHADOTIFEELIEI Y, M, & INSEFFHTRERINZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing

date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications

without signature, required information or certificates/documents) and applications not meeting the suspense

date will not be considered. Applications with false statements are invalid. Current USFJ employees who are

outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#P(@ *A%W 72 Jis Jis # 2% B /Announcement Number

#21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May- 2 June 2026

AL A BESEZE B /Area of Consideration:

Xl BAENTEH S TUVDH A MLA, IHA, MA T3 B /Current MLC, IHA, MC employees in Japan

X MR TR STV 54 MLA, IHA, MA B2 B /Current MLC, IHA, MC employees in Okinawa

DX RN O FE H BETE H AR AN FFETT O ANF—E A 5221 T D4 MLA, HA, MA TE3EE CKREESE,
Bhfeub e, BEHEHEICER ST b 2028 )/Current MLA, IHA, MA employees serviced by Army JESO
Okinawa (Army, DLA Energy, or Stars and Stripes)

X SRR STV A REEE B Current employees employed within the Organization.

U SEERPFHLSNITR T 2E A K EREBDOHIIEHETEEFEADOTIERELSIZE N,
Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKAER - itk - FETFRE Ik & AT HE/Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

K AN E/Number of Position(s): 1

Ground Electronic Mechanic, MLA-2347 0% /Organization (Work Location):

USAG Okinawa, DPW, O&M Division

BWT-2 Grade-8 LPL-1 U&E Branch, Torii Station

BRSNS DHEEDOH [PW25-46]
| BEEEZEA—IVICTIRELCEELY,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii. usarj. mesg. gl—jeso—oki-stff-and-clss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

% N2 Duties:

Works under the general supervision of the Chief, Operation and Maintenance Division and Foreman
B, who provide continuing or individual assignments by indicating what is to be done, along with
limitations, expected quality and quantity, deadlines, and priorities. For new, difficult, or unusual
assignments, they offer additional, specific instructions, including suggested work methods and
guidance on available source materials. Independently carrying out recurring tasks without detailed
instructions, but refers deviations, problems, or unfamiliar situations to the supervisors for assistance
or decision-making. The employee keeps the supervisors informed of progress and any potentially
sensitive or controversial matters. The supervisors ensure that completed work and methods used are
technically accurate and comply with instructions or established procedures, as required.

Performs maintenance and repair to the Joint-Services Interior Intrusion Detection Systems (J-SIID’s);
Fire Alarm Systems; Sprinklers, Electronic Automatic Fire Doors, Electric Roll up Doors, Cipher lock
electronic controls systems, Automatic Emergency lights, Electronic Tank Level Gauges, and
Electronic Fire Monitor Units, sewer pump controls system. Operates and maintains Direct Digital
Control (DDC) systems supporting Heating, Ventilation, and Air Conditioning (HVAC) units on Army
facilities. Installs, operates, troubleshoots and repairs DDC panels and equipment. Tests electronic
equipment to verify code compliance. Performs Ground Electronic troubleshooting, repairs, overhauls,
modifications, calibrations, adjustments, installations and tests of equipment used for control circuitry
(millivolts) such as multi-meters & clamp meters. Performs technical inspections of equipment items
and recommends appropriate action. Operates government vehicles to/from work locations to conduct
work assignments. Performs other duties as assigned.




VESEER EUE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

Must have at least one year of specialized experience at next lower grade level or equivalent. And, 12
months of Time-in-Grade (TIG) at the next lower grade.

B3R XN B FEFRE 1#k/Required Language Proficiency Level (LPL):
Ability to speak, read, and write English and Japanese at Elementary proficiency (LPL: 1) is required.

BEREINZT AR - ETIEE - iEHHE/Required Licenses and Certificates:

1._Must have a valid GOJ driver's license (3%f H &) i if~ = = 7 /L H)

2. Must have Japanese Electrician's Certificate (Denki Kouijishi) 1st or 2nd Class(55 —fE £ /2135 —ff
EA LB R,

3. Must have a GOJ Fire Protection Engineer License (J5B5a% i = H fl4%E, FRE 1 BIRFEE).

ER I B, - A%V - BESI/Required Knowledge, Skill, and Ability (KSA)

1. Technical school, college, or university graduate with specialized education in Electronics is highly
desirable.

2. Minimum of 3 years of Electronic Mechanic experience is highly desirable.

3. Substantial understanding of electronics, electronic circuitry and Direct Digital Control (DDC)
systems.

E3Rk S h B EA4&/Required Condition of Employment:

1. Must be physically fit to perform all assigned duties.

2. Must be available for overtime as necessary.

3. May be required to work outside of normal duty hours when requested.
4. Must be able to obtain and maintain GOV driver's license.

5. Relocation cost is authorized.

& A hA v 7 L— K | Time-in-Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*IHERR IR T 5 b D/Documents Required to Apply (Applications and Other Documents):

X J&E i £/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FEFRE ) & FEIH 3% 46D = ©°—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X S FFE - AP E4% 0 = ¥ — [ Copies of License(s) and/or Certificate(s)

Jig: 55 /How to apply:

VBB 2O A £ TIZ 1 =Y RICRBOTREFA £ TITRHSZ3 0, iR ERGEHE, B4
LEDOMER oD, D VIETHET) A LIRS R W RSB FITEEAR T L 20 £5, FERNFITEROHRERH D
RO O NG A ITFEPENT 20 £, RH RSN T 27 FREEEB O F USMIIEFETE
FHADOTIEELIEI, M, & INSEFEFHTRERIANZ LEE A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of
designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment and Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May- 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level LTE NTE 1 year (HIRIRRE 145)

K A% /Number of Position(s): 1

Interpreter-Translator MLA-103

Hl k%44 /Organization (Work Location):
U.S. Army Corps of Engineers
BWT-1 Grade-6 LPL-4 lapan District

Construction Division, Camp Lester
This is a Limited Term Employment (LTE) position not to
exceed 1 year. The employment may be extended
without further competition.

[OM-11-26]

*See below CONDITIONS OF EMPLOYMENT

FE#N A Duties

Works under the general supervision of the Chief of Ryukyu Area Office, who makes assignments by
defining objectives, priorities, and deadlines and assists the employee with unusual situations that do
not have clear precedents. Responsible for planning and carrying out the assignment, resolving most
of the conflicts that arise, coordinating the work with others as necessary, and interpreting policy on
own initiative. Completed work is usually evaluated for technical soundness, appropriateness, and
conformity to policy and requirements. Performs work involved in interpreting and translating oral or
written statements from English into Japanese and vice versa. Acts as interpreter at interviews,
various functions and events, meetings, lectures, discussions, conferences, interrogations, involving
technical and specialized subject matters such as protocol, politics, engineering, medicine, legal, law,
economy, science, criminal investigations, etc. Performs consecutive or simultaneous interpretations
on a variety of subjects such as local government affairs and local customs. Interprets in a narrow
specialty field, such as in non-routine matters involving Japanese judicial system, laws and
regulations. Provides assistance and acts as interpreter to the management or U.S. personnel under
the Status of Forces Agreement (SOFA) involving local nationals and properties. Assures mutual
understanding between U.S. and Japanese officials and personnel concerned. Expresses ideas in
both English and Japanese accurately and completely in appropriate style and with the intent of the
original speaker. Translates materials and documents of technical, scientific, legal, economic, medical,
or professional nature involving the use of special terminology of the specialized subject matter as well
as processing the various forms, such as claims forms, and giving advice on foreign affairs and
customs if necessary. The documents include but not limited to local newspaper articles and TV news
related to letters directives, regulations, statements, safety bulletins and procedures, command brief
from or to Government of Japan, Okinawa Prefecture Governments, local municipal governments,
local police and law enforcement offices, and other respective organizations. Translates accurately as




to convey the exact original intent or meaning and maintains the same spirit and style as it appears in
the original text to avoid even the slightest misunderstanding. Performs researches to insure accuracy
of nuances, subject-matter detail, and to retain fluency. Subject matter may range in difficulty from
translations of simple correspondence or interpretations of nontechnical instructions where only the
general ideas of the contents need to be translated or interpreted, to very difficult technical, scientific,
or other specialized material. Reviews a wide variety of technical, legal, fiscal, scientific, judicial, or
other material requiring specialized terminology and written for use by the commander, leadership,
and the office. Screens Japanese articles to find material to be translated and to prepare abstracts and
extracts when required. Reads the material and gives the requester on-the-spot translation if asked.
Performs administrative/clerical support as needed in support of office and management. Prepares,
processes, and forwards routine reports as required. Takes, transcribes, translates correspondence,
reports, and telephonic referrals. Assures proper format and style with emphasis on vocabulary and
protocol on completed projects. Provides a variety of other administrative duties as assigned.
Operates government vehicle from/to work locations to conduct work assignments. Performs other
related or incidental duties as assigned.

VESEE R ¥E/Minimum Qualification Standards (MQS) Requirement

The specialized experience is experience that equipped the applicant with the particular knowledge,
skills and abilities (KSAs) to successfully perform the duties of the position, and that is typically in or
related to the duties of the position to be filled.

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Must have at least one year of specialized experience equivalent to the next lower grade level OR
completion of four-year college/university in a related field OR two academic year of graduate level
education.

B3R X B EEFRE H#/Required Language Proficiency Level (LPL)
Language Proficiency Level 4: Exceptional proficiency is required.

BERINBTA R - ETIEE - SEHE/Required Licenses and Certificates
1. Must have a valid Japanese driver’s license.
2. For non-native Japanese speaker: Must have a score of 900 in Test of Practical Japanese.

BRI DMk - A%/ - BES/Required Knowledge, Skill, and Ability (KSA)

1. Specialized knowledge of technical English and Japanese language (reading, writing, and
speaking) commonly used in the fields of Engineering and Architecture.

2. Basic knowledge of Microsoft Office Software (e.g., Outlook, Word, Excel, etc).

B3R & 5 & & /IRequired Condition of Employment

Must be able to walk and stand frequently.

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must be able to work overtime or temporarily adjust work schedule as needed.

This position will require the incumbent to travel occasionally for the purpose of events, meetings,
lectures, discussions, conferences, and/or attending trainings.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies

or exigent situations. Designations are NOT tied to combat operations or mobilization.

SESINES

o

E%E/Work Schedule
Monday-Friday (40 hours per week)




A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)
B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

A LA V7 L— KITime in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*IREEFIZHE 95 b D /Documents Required to Apply (Applications and Other Documents)

X fE#EZ/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) & FERA 3 5 E4H 0 = ©'—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X S FFRE - AIEFA 450 = v — [ Copies of License(s) and/or Certificate(s)

Jit~EE 5 /How to apply

VERHEHAMUH £ TIZ 1 =Y BICREOKREAE £ TITRHSZS W, BRSO LERGENE, B4
LEDOMER D, 2D WIEHFEE A LIRICE W EEHIIEER T L 20 £4, HNFITRERBOHRENH D
RO NG A ITFEENENT 20 7, RN FERPALSMIFTR T 27 HREEB O F USMIILFETE
FEADOTIEELSLEE N, W, BHSNSHEEHITRAW - LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment and Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CIEH STV A4 MLA, [HA, MA 3£ B /Current MLA, IHA, MCA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (Architectural) MLA-525 %4 /Organization (Work Location):
USAG-0O, DPW, Engineering Division,
Torii Station

BWT-1 Grade-7 LPL-2
DPW-26-25
HREADSDEEEDH [ ]
| ERIEEA—JLIZTIRBLLESL,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. gl—jeso—oki-stff-and-clss@army. mil

*See below CONDITIONS OF EMPLOYMENT

Fg#5 N2 [Duties:

Develops detailed project scopes of work for large and complex projects through coordination with
customers, site investigations, and basic technical research. Applies architectural engineering
principles, practices, and methods to prepare detailed specifications, schematics, and plans that fully
communicate all technical requirements for construction contracts. Develops project standards and
criteria, as necessary, for unique situations where conventional engineering methods do not apply.
Prepares detailed cost estimates, schedules, technical analyses, design calculations, reference
drawings, and as-built drawings, as required, to support the negotiation and solicitation of large and
complex construction contracts. Performs project management functions including coordination, scope
development, scheduling, estimating, budgeting, funding requests, and site inspections to support
internal and external contracting agencies such as the Air Force Contracting Squadron and the U.S.
Army Corps of Engineers, etc. Reviews design analyses and proposed engineering solutions for large
and complex projects prepared by Architect-Engineer (A-E) firms to ensure the application of
appropriate engineering principles, practices, and methods. Evaluates construction contract plans,
specifications, schedules, and cost estimates developed by A-E firms to verify technical accuracy,
completeness, and validity for negotiation with contractor bidders. Reviews shop drawings and
material submittals submitted by construction contractors to ensure compliance with contract
requirements. Conducts technical evaluations of contractor bids for large and complex construction
contracts to determine whether proposals are reasonable, complete, and technically aligned with the
project scope of work. Performs field site investigations to confirm and validate A-E firm proposals,
cost estimates, quantities, materials, and equipment. Develops technical findings and
recommendations to defend the command’s position on critical or adverse engineering issues raised




by higher-echelon engineers, manufacturers, contractors, other agencies, the Government of Japan
(GOJ), and local governments. Represents the command in negotiations with engineers from the GOJ,
the U.S. Army Corps of Engineers, other military services and agencies, and local governments and
communities to resolve critical or controversial aspects of engineering projects and issues. Creates,
revises, and updates recurring service contracts to meet the operational needs of the Garrison and
supported facilities, including the development of performance work statements, contract documents,
cost estimates, schedules, and associated funding requirements. Applies sound engineering and
scientific principles to analyze and develop alternative solutions to highly complex engineering
problems. Develops standards, criteria, and methodologies for unique situations where conventional
engineering approaches do not apply. Prepares cost estimates for engineering solutions and conducts
detailed economic analyses and feasibility studies to determine the most effective course of action.
Prepares comprehensive technical reports outlining alternative solutions, analytical methods,
calculations, estimated costs, and recommended actions. Performs construction management duties,
including inspections, funding requests, project tracking, schedule analysis, preparation of modification
packages, progress reporting, and project close-out. Operates government vehicles to accomplish
daily assignments.

Performs other related or incidental duties as assigned.

PR EEE R EE U /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Master's Degree in Engineering or three academic year of graduate education in engineering or must
have combination of [Education/License] and [Experience] as indicated below.

[Education/License]:
Must be a four year collage or university graduate with specialized education in (Architectural

Engineering) field or process an official engineering license, e.g. First or Second Class Architect's
License/Kenchikushi (1 &% L <% 2 RS ).

[Experience]: Must have at least one year of specialized experience equivalent to BWT-1 Grade-6.

B3R I B EEFEE I#k/Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BERINBZTA VR - ETIEE - i E/Required Licenses and Certificates:

Must have a valid Japanese driver’s license.

ER IN D5k « X%V - BES1/Required Knowledge, Skill, and Ability (KSA):

1. Successfully perform the duties of the position, and that is typically in or related to the duties of the
position to be filled.

2. Comprehensive knowledge of engineering concepts, principles, methods and practices in
(Electrical Engineering) field.

3. Must have experience with standard office computer software, Microsoft Office, Adobe, etc..

4. 5 years practical experience in Architectural Engineering field is highly desirable.

5. Registered Architect (R.A.) is highly desirable.

B3R &N 5 JE 4 AfF/Required Condition of Employment:




1. Must be able to travel to attend training, meetings or conference, and surveying US Army Garrison
(USAG) Okinawa real properties, including multiple story building and unpaved rough nature
environment.

Must be physically fit to perform all assigned duties listed in PD.

Must be able to stand or walk for long period under the extreme weather conditions.

Must be able to work outside of normal duty hours when required/directed.

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Relocation cost is authorized.

ok wd

E¥5REfI/Work Schedule: Monday-Friday (40 hours per week)
Mon — Fri 0715-1600 (Recess: 1130-1215)

ZA LA v L—F [Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*ISEEFIZHE T 5 b D /Documents Required to Apply (Applications and Other Documents):

X kgt Z/ Personal History Statement (USFJ Form 196aEJ 20260415)

X REFHE ) #REB T 5 E4H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X SaFFAE - AEAESSE D = v— [ Copies of License(s) and/or Certificate(s)

Ji~EE 51 /How to apply:

VERHEHAMUH £ TIZ 1 =Y BICREOKREAE £ TITRHS SV, BRSO BERGENE, B4
LEDOMER D, 2D WIEHFEE A LIRICE W EEHIIEER T L 20 £4, HNFITRBOHRENH D
LR O NG EITHFEP BN /20 £, R SRR LSMIFTR T 27 HREWEEB O USMIIEFETE
FHADOTIEELSIEI VY, M, #HSNSEFEFHITEIN 2 LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




FERKEE AAAEEEF M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment and Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National positions 27 May- 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (Mechanical) MLA-525 B4 /Organization (Work Location):
USAG-0O, DPW, Engineering Division,
BWT-1 Grade-7 LPL-2 Torii Station
[DPW-26-23]
BRSO S DIEEEDS

| IFEEEZ A —ILICTIRHCESL,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. g1-jeso—oki—stff-and-clss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

B #5 N5 /Duties:

Develops detailed project scopes of work for large and complex projects through coordination with
customers, site investigations, and basic technical research. Applies mechanical engineering
principles, practices, and methods to prepare detailed specifications, schematics, and plans that fully
communicate all technical requirements for construction contracts. Develops project standards and
criteria, as necessary, for unique situations where conventional engineering methods do not apply.
Prepares detailed cost estimates, schedules, technical analyses, design calculations, reference
drawings, and as-built drawings, as required, to support the negotiation and solicitation of large and
complex construction contracts. Performs project management functions including coordination, scope
development, scheduling, estimating, budgeting, funding requests, and site inspections to support
internal and external contracting agencies such as the Air Force Contracting Squadron and the U.S.
Army Corps of Engineers, etc. Reviews design analyses and proposed engineering solutions for large
and complex projects prepared by Architect-Engineer (A-E) firms to ensure the application of
appropriate engineering principles, practices, and methods. Evaluates construction contract plans,
specifications, schedules, and cost estimates developed by A-E firms to verify technical accuracy,
completeness, and validity for negotiation with contractor bidders. Reviews shop drawings and
material submittals submitted by construction contractors to ensure compliance with contract
requirements. Conducts technical evaluations of contractor bids for large and complex construction
contracts to determine whether proposals are reasonable, complete, and technically aligned with the
project scope of work. Performs field site investigations to confirm and validate A-E firm proposals,
cost estimates, quantities, materials, and equipment. Develops technical findings and




recommendations to defend the command’s position on critical or adverse engineering issues raised
by higher-echelon engineers, manufacturers, contractors, other agencies, the Government of Japan
(GOJ), and local governments. Represents the command in negotiations with engineers from the GOJ,
the U.S. Army Corps of Engineers, other military services and agencies, and local governments and
communities to resolve critical or controversial aspects of engineering projects and issues. Creates,
revises, and updates recurring service contracts to meet the operational needs of the Garrison and
supported facilities, including the development of performance work statements, contract documents,
cost estimates, schedules, and associated funding requirements. Applies sound engineering and
scientific principles to analyze and develop alternative solutions to highly complex engineering
problems. Develops standards, criteria, and methodologies for unique situations where conventional
engineering approaches do not apply. Prepares cost estimates for engineering solutions and conducts
detailed economic analyses and feasibility studies to determine the most effective course of action.
Prepares comprehensive technical reports outlining alternative solutions, analytical methods,
calculations, estimated costs, and recommended actions. Performs construction management duties,
including inspections, funding requests, project tracking, schedule analysis, preparation of modification
packages, progress reporting, and project close-out. Operates government vehicles to accomplish
daily assignments.

Performs other related or incidental duties as assigned.

VESEE R E % /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Master's Degree in Engineering or three academic year of graduate education in engineering or must
have combination of [Education/License] and [Experience] as indicated below.

[Education/License]:
Must be a four year collage or university graduate with specialized education in (Mechanical

Engineering) field or process an official engineering license, e.q. Kenchiku Setsubishi (E:5&:% & L),
Mechanical/Electrical Engineer.

[Experience]: Must have at least one year of specialized experience equivalent to BWT-1 Grade-6.

B3R X h B EERE H#/Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BEREINBT AR - ETIEE - fEFHE/Required Licenses and Certificates:
Must have a valid Japanese driver’s license.

BRI BHEE - X% /V - BES/IRequired Knowledge, Skill, and Ability (KSA):

1. Successfully perform the duties of the position, and that is typically in or related to the duties of the
position to be filled.

2. Comprehensive knowledge of engineering concepts, principles, methods and practices in
(Electrical Engineering) field.

3. Must have experience with standard office computer software, Microsoft Office, Adobe, etc..

4. 5 years practical experience in Mechanical Engineering field is highly desirable.

5. Professional Engineer (P.E.) is highly desirable.

B3R &N 5 JE 4 AfF/Required Condition of Employment:




1. Must be able to travel to attend training, meetings or conference, and surveying US Army Garrison
(USAG) Okinawa real properties, including multiple story building and unpaved rough nature
environment.

Must be physically fit to perform all assigned duties listed in PD.

Must be able to stand or walk for long period under the extreme weather conditions.

Must be able to work outside of normal duty hours when required/directed.

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Relocation cost is authorized.

ok wd

E¥%:[E/Work Schedule: Monday-Friday (40 hours per week)
Mon — Fri 0715-1600 (Recess: 1130-1215)

A LA V7 L— K /Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* R IZEE 9 5 b D /Documents Required to Apply (Applications and Other Documents):

X f&JfE£/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FEFHRE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X e FrE - AFAESE O = v'— | Copies of License(s) and/or Certificate(s)

J&B2 771 /How to apply:

VESEHEHZ MY H £ TIZ 1 RN—=Y BICRE#OKREA E TITRHCIZ SV, BRSO ERERE, B4
LEDOMER D, D VITHET A DI E W RSB HIIFEEAR T L 20 £5, SERNEITERDOHRE N D 2
RO NG EITFEP BN ¥, R RSN T 27 HREWEEB O USMIIEFETE
FHADOTIEELSIEI Y, M, #HSNSEFEFHITREINN 2 LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#P(@ *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment and Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (MeChanicaI) MLA-525 Hl k%44 /Organization (Work Location):
USAG-0O, DPW, Engineering Division,
BWT-1 Grade-7 LPL-2 Tori Station
BRSNS DIEEEDH [DPW-26-23]

| IFEEEZ A —ILICTIRHCESL,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. g1-jeso—oki—stff-and-cl|ss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

P& #5 N5 /Duties:

Develops detailed project scopes of work for large and complex projects through coordination with
customers, site investigations, and basic technical research. Applies mechanical engineering
principles, practices, and methods to prepare detailed specifications, schematics, and plans that fully
communicate all technical requirements for construction contracts. Develops project standards and
criteria, as necessary, for unique situations where conventional engineering methods do not apply.
Prepares detailed cost estimates, schedules, technical analyses, design calculations, reference
drawings, and as-built drawings, as required, to support the negotiation and solicitation of large and
complex construction contracts. Performs project management functions including coordination, scope
development, scheduling, estimating, budgeting, funding requests, and site inspections to support
internal and external contracting agencies such as the Air Force Contracting Squadron and the U.S.
Army Corps of Engineers, etc. Reviews design analyses and proposed engineering solutions for large
and complex projects prepared by Architect-Engineer (A-E) firms to ensure the application of
appropriate engineering principles, practices, and methods. Evaluates construction contract plans,
specifications, schedules, and cost estimates developed by A-E firms to verify technical accuracy,
completeness, and validity for negotiation with contractor bidders. Reviews shop drawings and
material submittals submitted by construction contractors to ensure compliance with contract
requirements. Conducts technical evaluations of contractor bids for large and complex construction
contracts to determine whether proposals are reasonable, complete, and technically aligned with the
project scope of work. Performs field site investigations to confirm and validate A-E firm proposals,
cost estimates, quantities, materials, and equipment. Develops technical findings and
recommendations to defend the command’s position on critical or adverse engineering issues raised




by higher-echelon engineers, manufacturers, contractors, other agencies, the Government of Japan
(GOJ), and local governments. Represents the command in negotiations with engineers from the GOJ,
the U.S. Army Corps of Engineers, other military services and agencies, and local governments and
communities to resolve critical or controversial aspects of engineering projects and issues. Creates,
revises, and updates recurring service contracts to meet the operational needs of the Garrison and
supported facilities, including the development of performance work statements, contract documents,
cost estimates, schedules, and associated funding requirements. Applies sound engineering and
scientific principles to analyze and develop alternative solutions to highly complex engineering
problems. Develops standards, criteria, and methodologies for unique situations where conventional
engineering approaches do not apply. Prepares cost estimates for engineering solutions and conducts
detailed economic analyses and feasibility studies to determine the most effective course of action.
Prepares comprehensive technical reports outlining alternative solutions, analytical methods,
calculations, estimated costs, and recommended actions. Performs construction management duties,
including inspections, funding requests, project tracking, schedule analysis, preparation of modification
packages, progress reporting, and project close-out. Operates government vehicles to accomplish
daily assignments.

Performs other related or incidental duties as assigned.

WES BB F ¥ /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a certificate of
graduation/diploma and transcript must be submitted together with application. Failure to submit required
documentation may result in non-consideration for this position.

Master's Degree in Engineering or three academic year of graduate education in engineering or must
have combination of [Education/License] and [Experience] as indicated below.

[Education/License]:
Must be a four year collage or university graduate with specialized education in (Mechanical

Engineering) field or process an official engineering license, e.q. Kenchiku Setsubishi (&Z:ZZa% i 1-),
Mechanical/Electrical Engineer. OR Professional Engineer (P.E.) is highly desirable.

[Experience]: Must have at least one year of specialized experience equivalent to BWT-1 Grade-6.

B3R X h B EERE H#/Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BERINBZTA VR - ETEEE - i E/Required Licenses and Certificates:
Must have a valid Japanese driver’s license.

ER XN D55, - A%/ - BESI/Required Knowledge, Skill, and Ability (KSA):

1. Successfully perform the duties of the position, and that is typically in or related to the duties of the
position to be filled.

2. Comprehensive knowledge of engineering concepts, principles, methods and practices in
(Electrical Engineering) field.

3. Must have experience with standard office computer software, Microsoft Office, Adobe, etc..

4. 5 years practical experience in Mechanical Engineering field is highly desirable.

5. Professional Engineer (P.E.) is highly desirable.

B3R XN 5 JE A 4Af/Required Condition of Employment:




1. Must be able to travel to attend training, meetings or conference, and surveying US Army Garrison
(USAG) Okinawa real properties, including multiple story building and unpaved rough nature
environment.

Must be physically fit to perform all assigned duties listed in PD.

Must be able to stand or walk for long period under the extreme weather conditions.

Must be able to work outside of normal duty hours when required/directed.

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Relocation cost is authorized.

ok wd

E¥5REfI/Work Schedule: Monday-Friday (40 hours per week)
Mon — Fri 0715-1600 (Recess: 1130-1215)

ZA LA v L—F [Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*ISEEFIZHE T 5 b D /Documents Required to Apply (Applications and Other Documents):

X kgt Z/ Personal History Statement (USFJ Form 196aEJ 20260415)

X REFHE ) #REB T 5 E4H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X SaFFAE - AEAESSE D = v— [ Copies of License(s) and/or Certificate(s)

Ji~EE 51 /How to apply:

VERHEHAMYUH £ TIZ 1 =Y BICREOKREAE £ TITRHS SV, BRSO LERGENE, B4
LEDOMER D, 2D WIEHFEE A LIRICE W EEHIIEER T L 20 £4, HNFITRBOHRENH D
LR O NG EITHFEP BN /20 £, R SRR LSMIFTR T 27 HREWEEB O USMIIEFETE
FHADOTIEELSIEI VY, M, #HSNSEFEFHITEIN 2 LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




FERKEE AAAEEET M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment and Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National positions 27 May - 2 June 2026

AL A EESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, HA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
EIB LR, BAREHRIZEHR STV 5 2023 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZZEARNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIILETEEHADO TIEELSZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WRFEZG 5 - BEARKAER - ik - FETFRE K & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (General) MLA-525 B %44 /Organization (Work Location):
USAG-0O, DPW, Engineering Division,
BWT-1 Grade-7 LPL-2 Torii Station
[DPW-26-35]
HFRENADLDHHEDH

| IFEEEZ A —ILICTIRHCESL,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. g1-jeso—oki—stff-and-cl|ss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

E%s N2 /Duties:

Develops detailed project scopes of work for large and complex projects through coordination with
customers, site investigations, and basic technical research. Applies general engineering principles,
practices, and methods to prepare detailed specifications, schematics, and plans that fully
communicate all technical requirements for construction contracts. Develops project standards and
criteria, as necessary, for unique situations where conventional engineering methods do not apply.
Prepares detailed cost estimates, schedules, technical analyses, design calculations, reference
drawings, and as-built drawings, as required, to support the negotiation and solicitation of large and
complex construction contracts. Performs project management functions including coordination, scope
development, scheduling, estimating, budgeting, funding requests, and site inspections to support
internal and external contracting agencies such as the Air Force Contracting Squadron and the U.S.
Army Corps of Engineers, etc. Reviews design analyses and proposed engineering solutions for large
and complex projects prepared by Architect-Engineer (A-E) firms to ensure the application of
appropriate engineering principles, practices, and methods. Evaluates construction contract plans,
specifications, schedules, and cost estimates developed by A-E firms to verify technical accuracy,
completeness, and validity for negotiation with contractor bidders. Reviews shop drawings and
material submittals submitted by construction contractors to ensure compliance with contract
requirements. Conducts technical evaluations of contractor bids for large and complex construction
contracts to determine whether proposals are reasonable, complete, and technically aligned with the
project scope of work. Performs field site investigations to confirm and validate A-E firm proposals,
cost estimates, quantities, materials, and equipment. Develops technical findings and
recommendations to defend the command’s position on critical or adverse engineering issues raised




by higher-echelon engineers, manufacturers, contractors, other agencies, the Government of Japan
(GOJ), and local governments. Represents the command in negotiations with engineers from the GOJ,
the U.S. Army Corps of Engineers, other military services and agencies, and local governments and
communities to resolve critical or controversial aspects of engineering projects and issues. Creates,
revises, and updates recurring service contracts to meet the operational needs of the Garrison and
supported facilities, including the development of performance work statements, contract documents,
cost estimates, schedules, and associated funding requirements. Applies sound engineering and
scientific principles to analyze and develop alternative solutions to highly complex engineering
problems. Develops standards, criteria, and methodologies for unique situations where conventional
engineering approaches do not apply. Prepares cost estimates for engineering solutions and conducts
detailed economic analyses and feasibility studies to determine the most effective course of action.
Prepares comprehensive technical reports outlining alternative solutions, analytical methods,
calculations, estimated costs, and recommended actions. Performs construction management duties,
including inspections, funding requests, project tracking, schedule analysis, preparation of modification
packages, progress reporting, and project close-out. Operates government vehicles to accomplish
daily assignments.

Performs other related or incidental duties as assigned.

VESEEH EEYE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a certificate of
graduation/diploma and transcript must be submitted together with application. Failure to submit required
documentation may result in non-consideration for this position.

Master's Degree in Engineering or three academic year of graduate education in engineering or must
have combination of [Education/License] and [Experience] as indicated below.

[Education/License]:

Must be a four year collage or university graduate with specialized education in (General Engineering)
field or process an official engineering license, e.g. First or Second Class Architect's
License/Kenchikushi (1% L <13 2 fkAESE L),

Mechanical-Electrical Engineer/Kenchiku Setsubishi (&:ZEE% i 1), Consulting Engineer/Gijutsushi (£

i L), etc.

[Experience]: Must have at least one year of specialized experience equivalent to BWT-1 Grade-6.

B3R X h B EEFRE H#/Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BEREINBTA VR - ETIEE - fEFHE/Required Licenses and Certificates:
Must have a valid Japanese driver’s license.

BRI D55, - A%/ - BES/Required Knowledge, Skill, and Ability (KSA):

1. Successfully perform the duties of the position, and that is typically in or related to the duties of the
position to be filled.

2. Comprehensive knowledge of engineering concepts, principles, methods and practices in
(Electrical Engineering) field.

3. Must have experience with standard office computer software, Microsoft Office, Adobe, etc..

4. 5 years practical experience in a related field is highly desirable.




B3R & h 5 EH 4 /Required Condition of Employment:

1. Must be able to travel to attend training, meetings or conference, and surveying US Army Garrison
(USAG) Okinawa real properties, including multiple story building and unpaved rough nature
environment.

Must be physically fit to perform all assigned duties listed in PD.

Must be able to stand or walk for long period under the extreme weather conditions.

Must be able to work outside of normal duty hours when required/directed.

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Relocation cost is authorized.

oakwn

%587 /Work Schedule: Monday-Friday (40 hours per week)
Mon — Fri 0700-1545 (Recess: 1130-1215)

A LA V7 L— K /Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* R IZEE 9 5 b D /Documents Required to Apply (Applications and Other Documents):

X f&JfE£/ Personal History Statement (USFJ Form 196aEJ 20260415)

X REFHE ) #REB 7 5 E4H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X e FraE - AEAESE O = v— | Copies of License(s) and/or Certificate(s)

Jit~5% 51 /How to apply:

VEHRHERZMUIH £ TIC 1 R— Y RICREOKREHE TIREC 23V, RRiliRORERGEAE, E4
FEONMER DD, D WY H LIS WIS HEERITHFEE NI L 20 £, B#ARICEBORERD D
RO NG A ITFEN N2 7, U EERPALSMIFTR T 275 HREEEB O F USMIILETE
FREADTIFEELS S, W, BHINIGEEFRITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




\ 3 S 72 i IR % 5 /Announcement Number
FERKMEAANEEET WlXE RARH | PR
U.S. Army Japanese Employment Services Office (JESO) Okinawa 3545 1175 /Opening Period
Vacancy Announcement for Local National positions 27 May - 2 June 2026

AL A EESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR OAE B B2 B AR AANFFEFNO NE—E 2221 T D2 MLA, IHA, MATEEE (KRR,
Bhfeub e, BEHEHEICEA ST 52028 )/Current MLA, IHA, MA employees serviced by Army JESO
Okinawa (Army, DLA Energy, or Stars and Stripes)

X ZZEARNICE A STV A REZEE Current employees employed within the Organization.

%G SRR LM TR T D A K EIEEB O T USMIIGHFE TE EFEADOTIEELS IV,

Current USFJ employees who are outside the area of consideration will not be considered.

W4, - BRAEE 5 - SEARKAFR - Tk - FETFREK & FTEZHE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level LTE NTE 31 October 2026 ([ fRE)
Sales Checker, IHA-0241 R AZ/Number of Position(s): 1

#3544 /Organization (Work Location):
Food, Beverage, & Entertainment,

BWT-1 Grade-3 LPL-1 DFMWR, Torii Station

[MWR 26-23]
This is a Limited Term Employment (LTE) position not to
exceed 31 October 2026. The employment may be
extended without further competition.

*See below CONDITIONS OF EMPLOYMENT

Responsible for ensuring cash handling procedures are accurate. Operating Rec-Trac (point of sale
register) system accordingly, totals purchases into the system, receives cash, makes change, and
verifies change fund and amount of currency received during an assigned shift. Individually inputs item
codes and/or prices when items do not properly scan. totals purchases and collects, validates, and
processes payment including cash, checks, debit and credit card transactions, electronic benefits
transfer transactions, and coupons. Receives a cash fund for the register manages the registers
ensuring proper amounts of cash and coins are available and turns in an equal amount plus all monies
received during the day. Total sales on Daily Activity Report and checks against cash on hand.
Records sales and makes change and/or prepares charge slips. Assists customers by answering
questions concerning prices, identification, and location of items, etc. Change register tape, and
cleans routine equipment and scanning jams on registers. Performs a variety of food-line duties
including selling and serving food and beverages. Receives orders by phone. Ensures adequate stock
levels are maintained. Restocks beverages, condiments, and napkins before and at the end of the
shift. Arranges storage areas in a neat and orderly manner, including tablecloths, napkins, and
supplies. Assists in setting up for catering, parties, functions, and special events. Displays the service
area appropriately. Cleans, sweeps, and maintains trash-bin areas in compliance with sanitary
requirements. Supports various special events throughout the year. Handles manual cash registers as
required. Helps prepare event sites. Operates a Government Vehicle when necessary. Perform other
related or incidental duties as assigned.

VS EE R E%E/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:
1. Must have at least six months of general experience OR high school completion or equivalent.




R 3N 5% RE 1%k/Required Language Proficiency Level (LPL):

1. Ability to speak, read and write English at elementary proficiency LPL: 1. However, LPL:2 is highly
preferred.

BERIND 55, - XF% L - BES1/IRequired Knowledge, Skill, and Ability (KSA):

1. Practical knowledge of method and procedure for ordering, issuing, and storing food item with
sanitation procedures.

2. Quality of experience in the same line of work or experienced in the related field.

B3R S BB 4 /Required Condition of Employment:

. Must be in good physical condition to perform all assigned duties.

Must be able to work outside of normal duty hours when required/directed.

Must be able to work on weekends, evening shift and Holidays (American and Japanese Holidays)
Must be able to travel to other outlining facilities from the sister service to set up, work and
dismantle special events.

5. Must be able to obtain and maintain GOV driver’s license.

LESENES

%8¢ /Work Schedule:
Sun to Sat - Irregular (40 Hours Per Week): (1) 0615-1500, (2) 0700-1545, (3) 1000-1845, (4) 1130-
2015, (5) 1500-2345 (Recess: 45 min)

B IZIRH T 5  D/Documents Required to Apply (Applications and Other Documents):
X /&£ Personal History Statement (USFJ Form 196aEJ 20260415)
(O BE5FHE ) & RiEH 3 % £330 2 v —/ Copies of English Proficiency Test for LPL requirement (see LPL
chart

on page 1 and 2.)
Xt FFaE - FEIE% D = '— [ Copies of License(s) and/or Certificate(s)

JEE 7 IHow to apply:

IS k= iﬁ% FUIH £ CICHREDOEEMA £ CIRIELSIE IV, LRSS E RGN E, BAEORENH

. HONIKY AU RO SEERIIFEEAR T 20 £7, RENRICEBORENRSH L LRD LT

5 é\air%%é%ﬁiﬁﬁémzﬁ DET, RUFERFALSMNITRT 21 B KEREBEOFLIMNIGETCEEHADOTT
FELIEIWY, M, BSOS EEHILEANZ LEE A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of
the designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




72 Jis Jis # 2% B /Announcement Number

ERAREE BAAEHER M@ KARNW 21-JESO-26

U.S. Army Japan Japanese Employment and Services Office Okinawa ) i
Vacancy Announcement for Local National positions J#5J1i)/Opening Period
27 May - 2 June 2026

GAE R HENEZE B /Area of Consideration:

X HAREWNCREH STV D4 MLA, IHA, MA T3 B /Current MLA, IHA, MA employees in Japan

X MR CREA STV 54 MLA, IHA, MA {3 B /Current MLA, IHA, MA employees in Okinawa

X HHRIRN OFE H KR H AR AANFFEEI O ANFF—E A2 TV D8 MLA, IHA, MA TR CKEEE,
FEIRS s/, BARMEEIZEH STV 2 2038 )/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X FZEMABNIZEH ST A HEZEE Current employees employed within the Organization.

%G SRR LM TR T D E A K EEER DG IR TEEEADOTIEELSES VY,

Current USFJ employees who are outside the area of consideration will not be considered.

TAE4 - TR - FEAKER - Sk - FEFRE Itk J& T HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

Rk A% /Number of Position(s): 1

Engineering Technician (General) ER%44 /Organization (Work Location):
MLA-384 USAG-0, DPW

Master Planning Division,

Torii Station

BWT-1 Grade-6 LPL-3
[PW26-39]

HREADSDEREEDH
| IDEREEA—LICTIRHELS S,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii. usarj. mesg. gl—jeso—oki-stff-and-clss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

%S N2 /Duties:

Coordinates the development and design of Criteria Packages (CPs) and Basic Criteria Packages
(BCPs) for all assigned Government of Japan (GOJ) projects in collaboration of with the U.S. Army
Corps of Engineers. Resolves project issues using all reviewing activities including Operations &
Maintenance Division (O&M), Provost Marshall Office (PMO), Fire Department, and the Network
Enterprise Center (NEC). Ensures all questions, concerns, and document reviews are completed by
the required suspense dates. Attends meetings with the Government of Japan (GOJ), Army Corps of
Engineers, and using agencies, for the development of project criteria packages and design plans.
Provides support for the resolution of technical issues and assists with the meeting regarding the
development of Preliminary Criteria Packages (PCPs) for all assigned projects. Assists in installing as-
built drawings in Computer Aided Design (CAD) and maintains project drawings and files. As the
Directorate of Public Works (DPW) Master Planning (MP) technical representative under the
supervisor and professional engineers, coordinates and attends all meetings and site visits for the
construction of all assigned projects. Meetings may include technical discussions with the using
agencies, engineers, and project managers from the Army Corps of Engineers, GOJ agencies, such
as the Ministry of Defense (MOD), Local Coordination Bureau, Okinawa Defense Bureau (ODB), U.S.
Forces Japan (USFJ), etc. Operates government vehicles to/from work locations to conduct work
assignments. Performs other related technical duties to assist in planning and real property/estate




fields. In addition, performs other duties as assigned by Chief, Master Planning Division and other
designated supervisors within the Chain-of-command of the DPW that support the overall mission of
the division and U.S. Army Garrison (USAG) Okinawa. Performs other duties as assigned.

VESEER E U /Minimum Qualification Standards (MQS) Requirement

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-5 OR
Completion of four (4) year college/university in a related field OR two (2) academic year of graduate
level education.

R S B EEF e /Ifk/Required Language Proficiency Level (LPL)
Language Proficiency Level 3: Fluent proficiency is required.

For non-native Japanese speaker: Must have a score of 900 in Test of Practical Japanese.

BERINBET AR - ETIEE - SEHE/Required Licenses and Certificates
Must have a valid GOJ driver's license.

HER I A - A%V - BE/I/Required Knowledge, Skill, and Ability (KSAs)

1. Knowledge of computer software such as: MS Office Suite to include Word, Excel, Power Point
and Auto-Cad (Knowledge of GIS is also preferable)

2. Knowledge of pertinent practical engineering concepts, principles, methods, and practices as it
pertaining to the General engineering field.

3. Coordination and assertive communication skills, and willingness to develop solutions for
problems.

4. 3 years working experience related General engineering field is desirable.

B3R X h 3 EH4H/Required Condition of Employment

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must be able to travel to attend training, meetings or conference, and surveying USAG Okinawa
real properties, including multiple story building and unpaved rough nature environment.

Must be physically fit to perform all assigned duties.

Must be able to stand or long period under the extreme weather conditions.

Must be able to work overtime or temporarily adjust work schedule when required/directed.
Relocation cost is authorized.

N —

oubhw

E¥5HFfI/Work Schedule: Monday-Friday (40 hours per week) 0730-1615 (Recess: 1130-1215)

& A 5hA v 7 L — F[Time in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* I RFIZHEH 35 B D /Documents Required to Apply (Applications and Other Documents)

X kg E/ Personal History Statement (USFJ Form 196aEJ 20260415)

X #BHRE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

B A - AEH &% O 2 ¥'— [ Copies of License(s) and/or Certificate(s)




Jt~BE )51 /How to apply

VBRI ERHZ MY H £ TIZ 1 RX—V RICREORBEHEE TITREC 2V, RHliRn P BRI E, B4
FEORMR DD, 2 WITHIY H LRI R WS HEEHIIFEE AT L 20 £, CHNEICERBORERD D
RO LN EITFEEN NI £, Y SEHPLSMIETE T L A K BEWEB O S LSMNIILGFTE
FHADOTIEELIEI VY, W, SN0 HFEEFERITERHANZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H *@% H KA%Z%%E? YEM@ *A%W iﬁf_ﬁiﬁé‘%imnnouncement Number

U.S. Army Japan Japanese Employment Services Office Okinawa SEA4E [ /Opening Period
Vacancy Announcement for Local National positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR OAE B B2 B AR AANFFEFNO NE—E 2221 T D2 MLA, IHA, MATEEE (KRR,
Bhfeub e, BEHHEICEA ST 52028 )/Current MLA, IHA, MA employees serviced by Army JESO
Okinawa (Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

U SEERPFHLSNITR T 2E A K EREB DO H IS HETEEEAD TIEELZEI N,
Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKAER - itk - FETFRE Ik & AT HE/Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

sk A% /Number of Position(s): 1

Refrigeration and Air-Conditioning B4 /Organization (Work Location):

Mechanic -Trades Advanced Trainee USAG-O, DPW, O&M Div., Utilities &

MLA-2223 BWT-2 Grade-6 LPL-0 Energy Branch, Mechanical Section.,
Torii Station

Refrigeration & Air-Conditioning [PW26-09]

Mechanic

MLA-2240 BWT-2 Grade-7 LPL-0

This position may be filled at 2-6 or 2-7 grade level
depending on the certification, qualification and
training of the applicant.

*See below CONDITIONS OF EMPLOYMENT

BEHE N %S /Duties:

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-2 Grade-6 This position has been established at the advanced developmental level of one (1)
grade lower than the target grade level for the purpose of developing the necessary skills, knowledge,
and abilities required to progress to the full performance level of target grade level as described in the
target grade PD. Assignments are pre-selected for developmental purposes progressing from the
more common and typical assignments to the more difficult assignments as the appropriate skills,
knowledge and abilities are gained by the incumbent. Differences between this position and the full
performance level are as follows: Serves in a developmental capacity, completes the tasks regarding
assigned trade and craft. The specific duties and responsibilities are essentially the same as those
described at the full performance level except closer supervision and guidance are provided initially,
gradually allowing the incumbent more independence as appropriate skills and abilities are acquired.
The incumbent may be subject to review by a Position Classification Specialist prior to promotion to




the target grade level. Advancement to the full performance level is not automatic with the completion
of all qualification requirements, but is contingent upon the assignment and performance of higher
level duties or, a regular basis. The immediate supervisor must assure that the developmental level
has been adequately mastered through actual performance.

BWT-2 Grade-7 (Full-Performance Level):

Installs, maintains, repairs refrigeration and air-conditioning equipment, ice-making machines, water
cooling machines and components on living quarters, offices, etc. Repairs compressors, motors,
condensers, humidifiers, evaporators, heaters and other components. Installs auxiliary and control
mechanisms, piping or tubing. Overhauls and repairs equipment, machines, plumbing, etc.,
disassembles, inspects and replaces worn or defective parts. Reassembles units, charges
refrigeration system with gas, tests installation for leaks, and performs final tests and adjustments of
equipment and machines for optimum performance. Diagnoses troubles of equipment and makes
repairs as needed. Performs scheduled maintenance to equipment for serviceability, repairs, replaces
defective parts. Utilizes all hand tolls, test equipment and instruments and shop machines. Operates
government vehicle from/to work locations to conduct work assignments. Troubleshoots entire
systems. Repairs or replaces fans, pumps, thermostats, humidistat motors, compressors, valves,
gauge, pneumatic and electric controls, filters and other related elements. Tests systems for leaks and
proper/safe operations. Maintains logs relating to equipment, nature of repair, preventive maintenance
frequency schedules, etc. Compliance to established policies and procedures, safety on the job
adheres to work schedules, and standards of conduct.

Performs other related or incidental duties as assigned.

VESEE R E % /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:
Must have at least 1 year of specialized experience at the next lower grade level or equivalent.

B3R X 5 FEFRE /1% /Required Language Proficiency Level (LPL):
There is no LPL requirement for this position. However, ability to speak, read, and write English at
Elementary English proficiency (LPL: 1) is highly desirable.

BEREINDTA BV R - ETEEE - FEBHE/Required Licenses and Certificates:

BWT 2-6
1. Must have a valid GOJ driver’s license (Manual Transmission) /4% B # #6035 5 k V RiEIE
E, ¥ =2 7 L)
2. Must have a Refrigerant Handling Certificate/Refrigerant Recovery Technician’s Certificate (/4
BRI AT ERHE TREZ REFEF L TV DH 2 &),

BWT 2-7

1. Must have a valid GOJ driver’s license (Manual Transmission) /4% B # #6035 5 k V RiEIE
E, ¥ = 2 7 JVH)

2. Must have a Refrigerant Handling Certificate/Refrigerant Recovery Technician’s Certificate (¥
PRI At EASAE TREZ RFF L TV D 2 &),

3. Must have a 3rd class Refrigeration Machine Manager license (55 —FE /% R S8 SR IR
FETHDHI L)

R IN DM, - 2%V - BEJI/Required Knowledge, Skill, and Ability (KSA):

1. A technical school, college, or university graduate with specialized education in heating, ventilation,
refrigeration and air conditioning is highly desirable.

2. Knowledge in all aspects of HVAC and HVAC theory.

3. Minimum of 1 year experience as an HVAC Mechanic is highly desirable.

4. Japanese 2nd Class Electrician's Certificate is desirable (5 —flifEx L H BB RFEENLE E LW).




B3R I B B 44 /Required Condition of Employment:

1. Must be able to work outside of normal duty hours when required/directed.

2. Must be physically fit, requires, bending and lifting items up to 40kg.

3. This position is designated as Mission Essential. Incumbents are required to work or to remain at
work to accomplish the mission of US Forces Japan during emergencies or exigent situations.
Designations are NOT tied to combat operations or mobilization.

4. Must be able to obtain and maintain GOV driver’s license.

E¥SEFE /Work Schedule: Mon-Fri (40 hours per week): 0730-1615 (Recess: 1130-1215)

X A A 7 L— K[Time-in-Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* R IZEE 95 b D /Documents Required to Apply (Applications and Other Documents):

X &£ £/ Personal History Statement (USFJ Form 196aEJ 20260415)

O] BE“FRE) & FEA 3 % E4H D = ©°—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1and 2.)

X e FrE - FEAESE D = v'— | Copies of License(s) and/or Certificate(s)

B2 751 /How to apply:

VBN EH MU H £ TICHREORBEFA £ CITRIE 2 E WV, BRSO NERGENE, BAFOREL H
5. HDHWVIIKEIH DRI WSS ERIIREE R AT & 20 £, RENBICEBORERH D LR LI
a3 BN 0 £, R SRR LS TR T 2 E HREWZEB O LSMNIISHE TE FEADTT
EELSTES, W, B S NISEERITRAWZ LEE A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of
designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

#21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

[ ] BPAENTER SN TUVDAE MLA, IHA, MA 3£ B /Current MLA, IHA, MA employees in Japan

X MHBRIRAN TR STV 54 MLA, THA, MA 2 B /Current MLA, IHA, MA employees in Okinawa

DX RN O FE H BETE H AR AN FFETT O ANF—E A 5221 T D4 MLA, HA, MA TE3EE CKREESE,
Bhfeub e, BEHEHEICER ST b 2028 )/Current MLA, IHA, MA employees serviced by Army JESO
Okinawa (Army, DLA Energy, or Stars and Stripes)

X SRR STV A REEE B Current employees employed within the Organization.

U SEERPFHLSNITR T 2E A K EREBDOHIIEHETEEFEADOTIERELSIZE N,
Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKAER - itk - FETFRE Ik & AT HE/Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

K AN E/Number of Position(s): 1

Fuel Distribution System Mechanic B [organization (Work Location]:
Foreman A, MLA-2414 USAG Okinawa, DPW, O&M Division,

Utility Branch, POL Section, Chimuwan
BWT-2 Grade-8 LPL-Pre-1 (Minimal) [PW26-33]

If you have applied to #20-JESO-26, no need to
*See below CONDITIONS OF EMPLOYMENT resubmit your application.

#20-JESO-26 IZ ZINEHEDORE, BEINET
HUELY EHA,

% N2 Duties:

Performs the full range of working leader duties and provides instruction to workers. Establishes
deadlines and priorities based on schedules, methods, and policies. Adjust work schedules to support
the mission of DPW and supported units. Determines required supplies and equipment and assigns
work accordingly. Explains management goals and policies to subordinates in assigned areas. Assists
the supervisor by serving as a group pacesetter, maintaining discipline, enforcing safety and
housekeeping rules, and ensuring accountability of tools, equipment, and supplies. Provides support in
planning work, assigning projects, explaining work assignments and unusual steps or processes, and
reviewing completed work. Plans personnel, equipment, and material requirements for future work
based on priorities set by superiors. Ensures staff understand proper and safe operation of potentially
hazardous equipment and briefs personnel on correct procedures. Attends work group meetings and
relays instructions received from U.S. supervisors. Starts work operations by assigning immediate
tasks to individuals or groups. Reports to the supervisor on work status, progress, and causes of
delays. Answers supervisor questions regarding overall work operations and issues encountered.
Conducts routine maintenance inspection of all Army above and below ground fuel storage tanks,
Opens tank hatches to assist DPW contractor who performs annual tank tightness testing, Repairs,
overhauls, cleans out, r-labels, repaints and or replaces tank and /or related components. Inspects fuel
lines from the Fuel tank to equipment requiring the fuel, boilers, pumps etc, Fabricates piping and
parts as job requires, With close coordination and excellent working relationship with Defense
Logistics Agency (DLA) Energy Okinawa personnel, pumps fuel tanks to remove sludge, Performs
closed valve type hydrostatic test on piping section, as required. Check liquid level gauges on tanks




repair or replace. Operates government vehicle from/to work locations to conduct work assignments.
Maintenance and Repair of POL (Petroleum, QOil, and Lubricant) system fabricates and repairs stairs,
ladders, handrails, platforms and catwalks for tanks. Repairs and replaces pipeline pipe sections, pig
launchers, pipeline, pipe spools, fittings and flanges. Fabricates piping and parts as job requires,
Fabricates elbows, cradles, stand traps, weirs and hatch covers for pipeline and tank farm complexes.
Performs closed Valve hydrostatic test on pipeline sections. Maintains close coordination, high levels
of customer service and excellent working relationships with the DLA Energy Okinawa Personnel.
Maintenance and Repair of Single Point Monobuoy, and Other Fuel Systems Repairs the single
Monobuoy and the 3-legged mooring system. Fabricates piping and parts as job requires, Performs
pressure test for submarine and floating hoses, Removes and replaces floating and submarine hoses.
Maintains close coordination, high levels of customer service and excellent working relationships with
the DLA Energy Okinawa Personnel. Performs other duties as assigned.

MEIREE R TE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:
Must have at least one year of specialized experience at next lower grade level or equivalent.

Bk & 5 FEERE #k/Required Language Proficiency Level (LPL):

Must be able to read, write, and speak English at Minimal Level (Pre-1) is required.

BEREINBZTA VR - ETIEE - st E/Required Licenses and Certificates:

1. Must have a GOJ driver's license (Manual Transmission * ¥ = = 7 /L ).

2. Must possess or be able to obtain a GOJ forklift license maximum weight capacity more than 1 ton
(74 —7 V7 MEEREEEEEE TRE - e RWE 1 FUUb)

BRI N DAk - 2%V - BES/Required Knowledge, Skill, and Ability (KSA)
1. Ability to read and interpret blueprints, sketches, and job orders.

2. Knowledge of trade equipment (i,e, hand and power tools)

3. High school graduate is preferred.

B3R X h 3 EH4&H/Required Condition of Employment:

1. Frequently, the employee will be exposed to unpleasant conditions such as dust, dirt, fumes,
excessive noise, vibration, and heat and the employee will be vulnerable to cuts, bruises buuns, and
broken bones. To minimize the dangers from these conditions, various protective devices will be
provided.

2. May be exposed to inclement weather and may be required to work outdoors under the severe
weather conditions.

3. May be exposed to chemicals and fuels coming in contact with exposed skin.

4. Must be able to enter confined spaces.

5. Must be physically capable of bending, kneeling, and working in awkward position for a long period
of time.

6. Must be able to frequently lift and carry items weighting up to 23 kilograms (50Ibs).

7. Must be able to work outside in all types of weather.

8. Must be able to obtain and maintain GOV driver's license.

9. Must be in good physical condition to perform all assigned duties listed in the PD.

Work Schedule: Mon — Fri (40 hours per week) 0730-1615 (Recess 1130-1215)

& A hA v 7 L — F/Time-in-Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as




Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*InERRIZ 95 b D/Documents Required to Apply (Applications and Other Documents):

X f@E £/ Personal History Statement (USFJ Form 196aEJ 20260415)

X E5RE ) & FE 4 5 E%H D 2 ' —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X aFFAE - AEAE% D 2 v'— / Copies of License(s) and/or Certificate(s)
J&5E )5 /How to apply:

VBRI ERE A H £ CICHREOKREM £ T IR ZE 0V, RilRh-CUERFENE, BAFONMENR H
5. HDHWVIIKEIH IR WS EERIIREE R L 20 £, RENBICEBORERH D LR L
Ga TN BN 0 £, R SRR LS R T 2 HRENZEB O LSMNIISHE TE EFHADTT
HEELSEIN, MW, BRSNS EERITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing date in one of
designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A EESEZE B /Area of Consideration

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineering Technician (Civil) MLA-310 B4 /Organization (Work Location]
BWT-1 Grade-5 LPL-2 U.S. Army Corps of Engineers
Japan District

Engineering Division, Camp Foster

Engineering Technician (Civil) MLA-384
BWT-1 Grade-6 LPL-2 [OM-22-22]

Engineer (Civil) MLA-525
BWT-1 Grade-7 LPL-2

This position may be filled at 1-5 or 1-6 or 1-7 grade
level depending on the certification, qualification and
training of the applicant.

BRSNS DIHEEDH
| IEHEFEZ A —JLICTIERELCESL,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. gl—jeso—oki-stff-and-clss@army. mil

*See below CONDITIONS OF EMPLOYMENT

FHS N ZY /Duties

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-5 (Trainee Level): This position has been established at the developmental level of two
(2) grade lower than the target grade level for the purpose of developing the necessary skills,
knowledge, and abilities required to progress through the advanced developmental level of one (1)
grade lower than the target grade level to the full performance level as described in the target grade
PD. Assignments are pre-selected for developmental purposes progressing from the more common




and typical assignments to the more difficult assignments as the appropriate skills, knowledge and
abilities are gained by the incumbent. Differences between this position and the full performance level
are as follows: Serves as a trainee, completes specifically assigned tasks regarding routine and
recurring duties described in target position’s PD, and related duties which facilitate the conduct of
more complex and detailed functions conducted by the supervisor or higher graded co-workers.
Applies a basic knowledge of target grade requirement used to analyze and evaluate assigned
programs, missions, and functions. The supervisor provides guidance on new or unusual assignments,
and assists the incumbent in determining the parameters of projects, and setting priorities and
deadlines. The incumbent performs technical work under close supervision, with spot checks of work
in progress. Completed work is reviewed thoroughly in terms of technical accuracy and adequacy.
Performs other duties as assigned. The incumbent may be subject to review by a Position
Classification Specialist prior to promotion to the target grade level. Advancement to the advanced
developmental level is not automatic with the completion of all qualification requirements, but is
contingent upon the assignment and performance of higher level duties or, a regular basis. The
immediate supervisor must assure that the developmental level has been adequately mastered
through actual performance.

BWT-1 Grade-6 (Trainee Level): This position has been established at the advanced developmental
level of one (1) grade lower than the target grade level for the purpose of developing the necessary
skills, knowledge, and abilities required to progress to the full performance level as described in the
target grade PD. Assignments are pre-selected for developmental purposes progressing from the
more common and typical assignments to the more difficult assignments as the appropriate skills,
knowledge and abilities are gained by the incumbent. Differences between this position and the full
performance level are as follows: Serves in a developmental capacity, completes specifically assigned
tasks described in the target position’s PD. The specific duties and responsibilities are essentially the
same as those described at the full performance level. Performs other duties as assigned. The
supervisor provides guidance on new or unusual assignments, and assists the incumbent in
determining the parameters of projects, and setting priorities and deadlines. The incumbent performs
technical work under close supervision, with spot checks of work in progress. Completed work is
reviewed thoroughly in terms of technical accuracy and adequacy. The incumbent may be subject to
review by a Position Classification Specialist prior to promotion to the target grade level. Advancement
to the full performance level is not automatic with the completion of all qualification requirements, but
is contingent upon the assignment and performance of higher level duties or, a regular basis. The
immediate supervisor must assure that the developmental level has been adequately mastered
through actual performance.

BWT-1 Grade-7 (Full-Performance Level): Works under the general supervision of Section Chief,
Engineering Division, U.S. Army Corps of Engineers Japan District, who outlines responsibilities,
objectives, and relies on the incumbent to perform assigned duties and responsibilities independently
and effectively manage the functions assigned. Performs work independently and with minimal
technical supervision. Incumbent keeps supervisor informed of progress of work, trends, and
problems. Performance is evaluated in terms of thoroughness and efficiency of operations, attainment
of objectives, adherence to established policies and the success of overall engineering functions.
Serves as a full performance level professional engineer for the civil engineering portions of projects
during the planning, designing, and construction stages. The work requires the capability of adapting
precedents and implementing engineering theories and principles to the particular needs of the
projects. Projects assigned will include those designed and constructed under the Government of
Japan’s (GOJ’s) Host Nation funded construction program for the U.S. Forces, Japan (USFJ), as well
as those funded by the U.S. Government. Attends conferences with Architect-Engineer (A-E) firms,
the GOJ, and end-users, and represents the District and the USFJ as a consultant in the civil
engineering field. Serves also as technical interpreter at conferences between the USFJ and the GOJ,
and provides documented minutes of all technical issues. Stays abreast of the latest developments
and technical publications in the civil engineering field. Advises District and USFJ personnel, A-E
firms, and the GOJ of new technical engineering applications and innovations that have an impact on
established procedures. Coordinates with other engineers to arrive at mutually satisfactory




approaches and solutions to engineering problems. Prepares civil engineering portions of technical
criteria documents and drawings for the Host Nation funded projects, as well as complete drawings,
specifications, and other design documents for part of the US-funded projects. Responsible for
planning, designing and carrying out programs, projects, studies, or other work with minimal
assistance from higher grade Engineer/Section Chief. Completed assignments are evaluated for
technical soundness, and conformance to criteria and policy. Reviews regulations, criteria, and
Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the GOJ’s engineers.
Assists the Section Chief and higher grade engineers by preparing instructions and guidance for their
use in developing designs of the civil engineering portions of projects. Serves as an engineer
providing support on all civil engineering issues. Reviews studies, design analysis, construction
drawings, and specifications to ensure they are in accordance with established criteria, regulation, and
policies. Assignments will include conventional projects with complex features such as headquarters
buildings, housing structures, industrial shops, ports, docks, airfields, hangars, utility plants and
systems, and other comparable engineering projects. For the large and complex projects assigned,
the work will be conducted with guidance and technical advice from senior engineers. Is familiar with
the general technical interface between all engineering disciplines. Coordinates comments with the A-
E firms, other technical disciplines, project managers, end-users, and GOJ, as applicable. Provides
civil engineering on-site inspection, assistance, and technical advice to District’s construction offices
on projects under construction. Makes field observations, compares findings with contract documents,
then provides technical recommendations based on sound engineering judgment.

Performs other duties as assigned.

PMESEEREERE/Minimum Qualification Standards (MQS) Requirement

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

BWT-1 Grade-5

Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-4 OR four (4)
academic years above high school leading to a bachelor's degree OR Completion of four (4) year
college/university.

BWT-1 Grade-6

Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-5 OR
Completion of four (4) year college/university in a related field OR two (2) academic year of graduate
level education.

BWT-1 Grade-7
Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-6 OR Master’s
Degree in a related field OR three (3) academic year of graduate level education.

FR X 5 FEFEE/1#k/Required Language Proficiency Level (LPL)

BWT-1 Grade-5
Language Proficiency Level 2: Average proficiency is required.

BWT-1 Grade-6
Language Proficiency Level 2: Average proficiency is required.
NOTE: An employee is encouraged to achieve the level required in the PD upon appointment (LPL-3).

BWT-1 Grade-7
Language Proficiency Level 2: Average proficiency is required.




NOTE: An employee is encouraged to achieve the level required in the PD upon appointment (LPL-4).

Please see our website for detail information on the required LPL.

ERINBT AR - ETIEE - iEHE/Required Licenses and Certificates

1. Must have a valid Japanese driver’s license.

2. Must have combination of [Education/License] and [Experience] as indicated below.
[Education/License] Must be a four (4) year college or university graduate with specialized
education in Civil engineering OR Possess and official engineering license, e.q.,
Professional/Consulting Engineer ({7 1) OR First or Second Class Civil Construction
Management Engineer (1 #& & L < iE 2 #k A T ).

[Experience] Must have at least one (1) year of specialized experience equivalent to BWT-1
Grade-6.
3. For non-native Japanese speaker: Must have a score of 900 in Test of Practical Japanese.

BRI N D45k - A%V - BES/Required Knowledge, Skill, and Ability (KSA)

Registered Surveyor (#ll & D% FFRFFE 1S E L) is also desirable.

Three (3) years practical experience in Civil engineering field is desirable.

Knowledge of codes and regulations as well as the use of sound engineering judgment.

Comprehensive knowledge of engineering concepts, principles, methods and practices in Civil

engineering field.

Comprehensive knowledge of DoD and USACE regulations, policies, precedents, procedures and

theories.

6. Good knowledge of grammar, spelling, capitalization, punctuation, and general English
terminology and abbreviations.

7. Good working knowledge of various office automation software and tools to support office
operations for producing and preparing documents such as letters, reports, spreadsheets, and
graphs.

PON =

o

B3Rk & h B EF&H:/Required Condition of Employment

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to go on temporary duty (TDY) as needed.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

PO~

%R /Work Schedule

Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

A LA V7 L— K/Time in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

EEHTE /Important Notes
1. Selection may be made at a lower grade (Engineering Technician (Civil) MLC-310 BWT-1 Grade-
5, Engineering Technician (Civil) MLC-384 BWT-1 Grade-6) depending on the qualification of the




applicant. See Minimum Qualification Standards (MQS) Requirement, Required Language
Proficiency Level (LPL) and Required Licenses and Certificates in this announcement.

2. Incumbent may be non-competitively promoted upon supervisor’'s confirmation that the incumbent
is performing at the next higher level. Promotion is not automatic but is contingent upon completion
of all requirements to include training and/or qualifications/licenses, Time in Grade (TIG) and
classification review.

3. Transfer expenses are authorized.

* B RFICHE 9 5 b D /Documents Required to Apply (Applications and Other Documents)

X & JfE£/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) A& FE 4 5 EJH D = v°—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X S FFAE - AEB #4022 v — [ Copies of License(s) and/or Certificate(s)

J&xB3: 75 ¥ /How to apply

VBB AR £ TIC 1 =Y RICREBOREFA £ TITREHCZS W, SRR OnERFEHE, B4
LEORENR®H D, 5D WITHEEHUBRIZE WSS EFIIFEEAR T L0 £3, TTHABIEGORENRD D
LR NG A ITFEPENT 20 £, R SRR LSMIFTR T 2 7E HREWEB O USMIIEFETE
FHADOTIFHELSIEIVY, M, &ZHSNSHFEFHITREINZ LERE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




\ — N . 72 Jis Jis # 2% B /Announcement Number
FERKEER RAAABEED Wil RARAN |
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (CIVII) MLA-541 HB %44 /Organization (Work Location)
U.S. Army Corps of Engineers
BWT-1 Grade-8 LPL-2 Japan District

Engineering Division, Camp Foster

[OM-23-25]

*See below CONDITIONS OF EMPLOYMENT

FEEENZR /Duties

Works under the general supervision of Section Chief, Engineering Division, U.S. Army Corps of
Engineers Japan District, who outlines responsibilities, objectives, and relies on the incumbent to
perform assigned duties and responsibilities independently and effectively manage the functions
assigned. Incumbent keeps supervisor informed of progress of work, trends, and problems. The
supervisor reviews completed work for soundness of overall approach, effectiveness in meeting
requirements or producing expected results, the feasibility of recommendations, and adherence to
requirements. Serves as senior and/or lead Engineer for the civil engineering portions of projects
during the planning, designing, directing, and construction stages. The work requires the capability of
adapting precedents and implementing engineering theories and principles to the particular needs of
the projects. Projects assigned will include those designed and constructed under the Government of
Japan’s (GOJ’s) Host Nation funded construction program for the U.S. Forces, Japan (USFJ), as well
as those funded by the US Government. Attends conferences with Architect-Engineer (A-E) firms, the
GOJ, and end-users, and represents the District and the USFJ as a senior consultant in the civil
engineering field. Serves also as technical interpreter at conferences between the USFJ and the GOJ,
and provides documented minutes of all technical issues. Stays abreast of the latest developments
and technical publications in the civil engineering field. Advises District and USFJ personnel, A-E
firms, and the GOJ of new technical engineering applications and innovations that have an impact on
established procedures. Coordinates the design phase of major projects extensively with other
engineers. Prepares civil engineering portions of technical criteria documents and drawings for the
Host Nation funded projects, as well as complete drawings, specifications, and other design
documents for the US-funded projects. Responsible for planning, designing and carrying out
programs, projects, studies, or other work with minimal input from Section Chief. Results of the work
are normally accepted without significant change. Supports to provides translations of technical
documents from English to Japanese, and from Japanese to English if necessary. Reviews
regulations, criteria, and Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the
GOJ’s engineers. Assists the Section Chief and other senior engineer by preparing instructions and
guidance for their use in developing designs of the civil engineering portions of projects. Serves as a




senior technical advisor on all civil engineering issues. Deviates from standard guides or conventional
engineering practices to meet unusual local conditions or the specialized requirements of the particular
project. Projects range from conventional with large and complex, such as headquarters buildings,
hospitals, large high rise housing structures, large industrial shops, ports, docks, POL facilities,
airfields, hangars, engine test cells, precision measuring equipment laboratories, utility plants and
systems, communications facilities and systems, and other comparable engineering projects. Leads a
project team consisting of lower grade engineers. For the largest and most complex projects assigned,
the work will be conducted with minimal guidance and technical advice from Section Chief or higher
grade engineer. Solves, advises on, or evaluates difficult project design problems ensuring compliance
with Department of Defense (DoD) and industry architectural/engineering standards and requirements
for Host Nation and US Funded programming and design documents. Reviews studies, design
analysis, construction drawings, and specifications to ensure they are in accordance with established
criteria, regulation, and policies. Is familiar with the general technical interface between all engineering
disciplines. Coordinates comments with the A-E firms, other technical disciplines, project managers,
end-users, and GOJ, as applicable. Provides civil engineering on-site inspection, assistance, and
technical advice to District’s construction offices on projects under construction. Makes field
observations, compares findings with contract documents, then provides technical recommendations
based on sound engineering judgment. Performs other duties as assigned.

VB EE R FEHE/Minimum Qualification Standards (MQS) Requirement

Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-7 OR Doctorate
Degree in Graduate School in a related field.

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

B3R X h B EERE H#/Required Language Proficiency Level (LPL)
Language Proficiency Level 2: Average proficiency is required.

BERINBZTA BV R - ETIHEE - i E/Required Licenses and Certificates

1. Must have a valid Japanese driver's license.

2. Must have combination of [Education/License] and [Experience] as indicated below.
[Education/License] Must be a four (4) year college or university graduate with degree in Civil
Engineering OR possess an official engineering license of Professional/Consulting Engineer (%7t
1), 1st or 2nd Class Civil Construction Management Engineer (1 % & 7213 2 % - AKHE TA&FEH 1)
or Registered Civil Construction Management (RCCM). AND
[Experience] Have 1 year of specialized experience in work related to the position to be filled at the
next lower level (BWT-1 Grade-7). Must have experience in Civil engineering design and review.

3. For non-native Japanese speaker: Must have a score of 900 in Test of Practical Japanese.

BRI D55, - A%/ - BES/Required Knowledge, Skill, and Ability (KSA)

1. Five (5) years of experience in related fields is desirable.

2. Knowledge of codes and regulations as well as the use of sound engineering judgment.

3. Comprehensive knowledge of engineering concepts, principles, methods and practices in Civil
engineering field.

4. Comprehensive knowledge of DoD and USACE regulations, policies, precedents, procedures and
theories.

5. Ability to independently analyze designs/drawings for complete and total projects involving
complex features.

6. Ability to translate technical terminologies and engineering concepts from English to Japanese and
vice versa both orally and in writing.




7. Ability to effectively communicate with all levels of personnel including senior managements and/or
non-English speakers.

8. Good working knowledge of various office automation software and tools to support office
operations for producing and preparing documents such as letters, reports, spreadsheets, and
graphs.

B3k & h B EA4H/Required Condition of Employment

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to go on temporary duty (TDY) as needed.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

PO~

E%5RFfE/Work Schedule

Monday-Friday (40 hours per week)

Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)

Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

A LA v 7 L — F/Time in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met

*SEEFIZHR T 5 b D /Documents Required to Apply (Applications and Other Documents)

X kgt ZE/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) & RIERA 3 2 #4622 ' —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

B A FFAE - AEHE%E O 2 ¥'— [ Copies of License(s) and/or Certificate(s)

Jtn5E 51 /How to apply

VEHRHERZ MU £ TIC 1 R— Y RICRSOKREH E TIRHEC 2V, iR OB ERAERE, B4
LEDOMER D, D WIEHET A LRI E W HIIEEAR T L 20 £4, HENAITRBOHRENH D
RO NG A ITFEN N2 7, U EERPALSMIFTR T 278 HREEB O F UIMIILETE
FREADTIFEELS SV, MW, B INIGEEFRITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




FERKEE AAAEEEF M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level LTE NTE 2-Years (EI[EIFRE)

sk A% /Number of Position(s): 1

Engineer (Civil) MLA-541

Hl k%44 /Organization (Work Location):

U.S. Army Corps of Engineers
BWT-1 Grade-8 LPL-2 Japan District Engineering Division
Okinawa Engineering Design Branch,

This is a Limited Term Employment (LTE) position not to Camp Foster

exceed two (2) year
[OM-15A-23]

*See below CONDITIONS OF EMPLOYMENT

BHE N2 /Duties

Serves as senior and/or lead Engineer for the civil engineering portions of projects during the planning,
designing, directing, and construction stages. The work requires the capability of adapting precedents
and implementing engineering theories and principles to the particular needs of the projects. Projects
assigned will include those designed and constructed under the Government of Japan’s (GOJ’s) Host
Nation funded construction program for the US Forces, Japan (USFJ), as well as those funded by the
US Government. Attends conferences with Architect-Engineer (A-E) firms, the GOJ, and end-users,
and represents the District and the USFJ as a senior consultant in the civil engineering field. Serves
also as technical interpreter at conferences between the USFJ and the GOJ, and provides
documented minutes of all technical issues. Stays abreast of the latest developments and technical
publications in the civil engineering field. Advises District and USFJ personnel, A-E firms, and the
GOJ of new technical engineering applications and innovations that have an impact on established
procedures. Coordinates the design phase of major projects extensively with other engineers.
Prepares civil engineering portions of technical criteria documents and drawings for the Host Nation
funded projects, as well as complete drawings, specifications, and other design documents for the US-
funded projects. Responsible for planning, designing and carrying out programs, projects, studies, or
other work with minimal input from Section Chief. Results of the work are normally accepted without
significant change. Supports to provide translations of technical documents from English to Japanese,
and from Japanese to English if necessary. Reviews regulations, criteria, and Standard Operation
Procedures (SOP) used by the USFJ, A-E firms, and the GOJ’s engineers. Assists the Section Chief
and other senior engineer by preparing instructions and guidance for their use in developing designs
of the civil engineering portions of projects. Serves as a senior technical advisor on all civil
engineering issues. Deviates from standard guides or conventional engineering practices to meet
unusual local conditions or the specialized requirements of the particular project. Projects range from
conventional with large and complex, such as headquarters buildings, hospitals, large high rise




housing structures, large industrial shops, ports, docks, POL facilities, airfields, hangars, engine test
cells, precision measuring equipment laboratories, utility plants and systems, communications facilities
and systems, and other comparable engineering projects. Leads a project team consisting of lower
grade engineers. For the largest and most complex projects assigned, the work will be conducted with
minimal guidance and technical advice from Section Chief or higher grade engineer. Solves, advises
on, or evaluates difficult project design problems ensuring compliance with Department of Defense
(DoD) and industry architectural/engineering standards and requirements for Host Nation and US
Funded programming and design documents. Reviews studies, design analysis, construction
drawings, and specifications to ensure they are in accordance with established criteria, regulation, and
policies. Is familiar with the general technical interface between all engineering disciplines.
Coordinates comments with the A-E firms, other technical disciplines, project managers, end-users,
and GOJ, as applicable. Provides civil engineering on-site inspection, assistance, and technical
advice to District’s construction offices on projects under construction. Makes field observations,
compares findings with contract documents, then provides technical recommendations based on
sound engineering judgment. Performs other related or incidental duties as assigned.

VE S EE & EE % /Minimum Qualification Standards (MQS) Requirement

At least one (1) year of specialized experience equivalent to the next lower grade level (BWT-1 Grade-
7) OR Doctorate Degree in Graduate School in a related field. AND one year Time-in-Grade (TIG) OR
Must have combination of [Education/License] and [Experience] as indicated below.

[Education/License] Must be a four (4) year college or university graduate with specialized education
in Civil engineering, OR possess an official engineering license, [e.g., Professional/Consulting
Engineer (47 1), 1st or 2nd Class Civil Construction Management Engineer ( 1 #k £7-1% 2 K
fiti L& B4 12) or Registered Surveyor (& 1), etc,]

AND

[Experience] Must have at least one (1) year of specialized experience** equivalent to BWT-1 Grade-
7 OR a Doctorate Degree in Graduate School in Engineering.

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

B3R X h B EERE H#/Required Language Proficiency Level (LPL)
Language Proficiency Level 2: Average proficiency is required.

BERINBT AR - ETIEE - #EFHE/Required Licenses and Certificates
Must have a valid Japanese driver’s license.

ER IN D5 « X%V - BES1/Required Knowledge, Skill, and Ability (KSA)

1. 5 years of experience in related fields is desirable.

2. Knowledge and skill in dealing with situations such as conflicting codes requirements, differing
views and engineering practices between the Government of Japan (GOJ) and the U.S., and
detailed technical coordination with other engineering discipline, GOJ officials, and end users.

3. Knowledge of codes and regulations as well as sound engineering judgment.

4. Knowledge of DoD and USACE regulations, policies, precedents, procedures and theories.

5. Must have experience with standard office computer software, Microsoft Office, Adobe, etc.

B3R I h B EH4/Required Condition of Employment

1. Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

2. Must be able to work beyond the normal workday and to go on TDY when required.

3. Must be able to work outside of normal duty hours when required/directed.




Must be available for overtime as necessary.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

Sl

%8¢ /Work Schedule

Monday-Friday (40 hours per week)

A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)

B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

A LA V7 L— K /[Time in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* R IZEE 9 5 b D /Documents Required to Apply (Applications and Other Documents):

X f&JfE£/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FEFRE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X e FrE - FEAESE D = v'— | Copies of License(s) and/or Certificate(s)

J&B32 771 /How to apply:

MBS EHZ MO H £ TIZ 1 _N—=Y BICREHOKRKA E TITRHCZ SV, iR L ERGERE, B4
SEORMERD D, B2 OEFEE A LRI RN S EEEIIHRE AR L R0 T, RERARICERORERD D
LR NG A ITFEPENT 20 £, R SRR SN 2 7E HREWZEB O USMIIEFETE
FHADOTITHELSIEI WV, M, fZHSNSHFEFHITRERIN 2 LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




\ — N . 72 Jis Jis # 2% B /Announcement Number
FERKEER RAAABEED Wil RARAN |
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May- 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (Civil) MLA-541 %44 /Organization (Work Location)
U.S. Army Corps of Engineers - Japan
BWT-1 Grade-8 LPL-2 District Engineering Division
Camp Foster
*See below CONDITIONS OF EMPLOYMENT [OM-19-25]
&% N 7% /Duties

Works under the general supervision of Section Chief, Engineering Division, US Army Corps of
Engineers Japan District, who outlines responsibilities, objectives, and relies on the incumbent to
perform assigned duties and responsibilities independently and effectively manage the functions
assigned. Incumbent keeps supervisor informed of progress of work, trends, and problems. The
supervisor reviews completed work for soundness of overall approach, effectiveness in meeting
requirements or producing expected results, the feasibility of recommendations, and adherence to
requirements. Serves as senior and/or lead Engineer for the civil engineering portions of projects
during the planning, designing, directing, and construction stages. The work requires the capability of
adapting precedents and implementing engineering theories and principles to the particular needs of
the projects. Projects assigned will include those designed and constructed under the Government of
Japan’s (GOJ’s) Host Nation funded construction program for the US Forces, Japan (USFJ), as well
as those funded by the US Government. Attends conferences with Architect-Engineer (A-E) firms, the
GOJ, and end-users, and represents the District and the USFJ as a senior consultant in the civil
engineering field. Serves also as technical interpreter at conferences between the USFJ and the GOJ,
and provides documented minutes of all technical issues. Stays abreast of the latest developments
and technical publications in the civil engineering field. Advises District and USFJ personnel, A-E
firms, and the GOJ of new technical engineering applications and innovations that have an impact on
established procedures. Coordinates the design phase of major projects extensively with other
engineers. Prepares civil engineering portions of technical criteria documents and drawings for the
Host Nation funded projects, as well as complete drawings, specifications, and other design
documents for the US-funded projects. Responsible for planning, designing and carrying out
programs, projects, studies, or other work with minimal input from Section Chief. Results of the work
are normally accepted without significant change. Supports to provides translations of technical
documents from English to Japanese, and from Japanese to English if necessary. Reviews
regulations, criteria, and Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the
GOJ’s engineers. Assists the Section Chief and other senior engineer by preparing instructions and
guidance for their use in developing designs of the civil engineering portions of projects. Serves as a




senior technical advisor on all civil engineering issues. Deviates from standard guides or conventional
engineering practices to meet unusual local conditions or the specialized requirements of the particular
project. Projects range from conventional with large and complex, such as headquarters buildings,
hospitals, large high rise housing structures, large industrial shops, ports, docks, POL facilities,
airfields, hangars, engine test cells, precision measuring equipment laboratories, utility plants and
systems, communications facilities and systems, and other comparable engineering projects. Leads a
project team consisting of lower grade engineers. For the largest and most complex projects assigned,
the work will be conducted with minimal guidance and technical advice from Section Chief or higher
grade engineer. Solves, advises on, or evaluates difficult project design problems ensuring compliance
with Department of Defense (DoD) and industry architectural/engineering standards and requirements
for Host Nation and US Funded programming and design documents. Reviews studies, design
analysis, construction drawings, and specifications to ensure they are in accordance with established
criteria, regulation, and policies. Is familiar with the general technical interface between all engineering
disciplines. Coordinates comments with the A-E firms, other technical disciplines, project managers,
end-users, and GOJ, as applicable. Provides civil engineering on-site inspection, assistance, and
technical advice to District’s construction offices on projects under construction. Makes field
observations, compares findings with contract documents, then provides technical recommendations
based on sound engineering judgment. Operates government vehicle as required. Performs other
duties as assigned.

VB EE & EE % /Minimum Qualification Standards (MQS) Requirement

At least one (1) year of specialized experience equivalent to the next lower grade level (BWT-1 Grade-
7) OR Doctorate Degree in Graduate School in a related field. AND one year Time-in-Grade (TIG) OR
Must have combination of [Education/License] and [Experience] as indicated below.

[Education/License] Must be a four (4) year college or university graduate with degree in Civil
Engineering OR possess an official engineering license of Professional/Consulting Engineer (i 1),
1st or 2nd Class Civvil Construction Managment Engineer (1% £ 7213 2 $& Ak L&) or
Registered Civil Construction Management (RCCM).

AND

[Experience] Have 1 year of specialized experience in work related to the position to be filled at the
next lower level (BWT-1 Grade-7). Must have experience in Civil engineering design and review.

When substituting education for special experience, a tentative graduation letter and transcript, or a certificate of
graduation/diploma and transcript must be submitted together with application. Failure to submit required
documentation may result in non-consideration for this position.

B3R X B EERE H#/Required Language Proficiency Level (LPL)
Language Proficiency Level 2: Average proficiency is required.

BEREINDZTA B R - ETEEE - s E/Required Licenses and Certificates
Must have a valid Japanese driver’s license.

BRI D55, - X%/ - BES/Required Knowledge, Skill, and Ability (KSA)

1. 5 years of experience in related fields is desirable.

2. Knowledge of codes and regulations as well as the use of sound engineering judgment.

3. Comprehensive knowledge of engineering concepts, principles, methods and practices in
Electrical engineering field.

4. Comprehensive knowledge of DoD and USACE regulations, policies, precedents, procedures and
theories.




5. Ability to independently analyze designs/drawings for complete and total projects involving
complex features.

6. Ability to translate technical terminologies and engineering concepts from English to Japanese and
vice versa both orally and in writing.

7. Ability to effectively communicate with all levels of personnel including senior managements and/or
non-English speakers.

8. Good working knowledge of various office automation software and tools to support office
operations for producing and preparing documents such as letters, reports, spreadsheets, and
graphs.

B3k & h B EA4H:/Required Condition of Employment

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to go on temporary duty (TDY) as needed.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

PON~

E¥SRERI/Work Schedule

Monday-Friday (40 hours per week)

Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)

Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

#A A7 L— K /Time in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met

* B IZHFEH 3 5 B D /Documents Required to Apply (Applications and Other Documents)

X &£/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FERE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X f#raE - AFAESE O = v— | Copies of License(s) and/or Certificate(s)

JixBE: 751 /How to apply

VESEHE 2 A £ TIZ 1 _N—=Y BICRESOREAE TITRHCIZ SV, BRSO ERGEAE, B4
FDORER D, 2 WITHIT H LRI E WS HEERIIFER AT L 20 £, BHNRITERBORERD D
RO LN AT EN NI £, Y EERPALSMIFTE T 1L A K BEUEEB O HLSMNIILGHFTE
FRADTIFEELS S, W, BHINIGEEFRITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




\ — N . 72 Jis Jis # 2% B /Announcement Number
FERKEER RAAABEED Wil RARAN |
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A EESEZE B /Area of Consideration

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineering Technician (Architectural) B4 /Organization (Work Location]
MLA-310 U.S. Army Corps of Engineers - Japan
BWT-1 Grade-5 LPL-2 District Engineering Division

Camp Foster
Engineer Technician (Architectural) [OM-51-24]
MLA-384

BWT-1 Grade-6 LPL-2

Engineer (Architectural)
MLA-525
BWT-1 Grade-7 LPL-2

This position may be filled at 1-5 or 1-6 or 1-7 grade
level depending on the certification, qualification and
training of the applicant.

*See below CONDITIONS OF EMPLOYMENT

BE#EENZ | Duties

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-5 (Trainee Level): This position has been established at the developmental level of two
(2) grade lower than the target grade level for the purpose of developing the necessary skills,
knowledge, and abilities required to progress through the advanced developmental level of one (1)
grade lower than the target grade level to the full performance level as described in the target grade
PD. Assignments are pre-selected for developmental purposes progressing from the more common
and typical assignments to the more difficult assignments as the appropriate skills, knowledge and
abilities are gained by the incumbent. Differences between this position and the full performance level




are as follows. Serves as a trainee, completes specifically assigned tasks regarding routine and
recurring duties described in target position’s PD, and related duties which facilitate the conduct of
more complex and detailed functions conducted by the supervisor or higher graded co-workers.
Applies a basic knowledge of target grade requirement used to analyze and evaluate assigned
programs, missions, and functions. The supervisor provides guidance on new or unusual assignments,
and assists the incumbent in determining the parameters of projects, and setting priorities and
deadlines. The incumbent performs technical work under close supervision, with spot checks of work
in progress. Completed work is reviewed thoroughly in terms of technical accuracy and adequacy.
Performs other duties as assigned. The incumbent may be subject to review by a Position
Classification Specialist prior to promotion to the target grade level. Advancement to the advanced
developmental level is not automatic with the completion of all qualification requirements, but is
contingent upon the assignment and performance of higher level duties or, a regular basis. The
immediate supervisor must assure that the developmental level has been adequately mastered
through actual performance.

BWT-1 Grade-6 (Trainee Level): This position has been established at the advanced developmental
level of one (1) grade lower than the target grade level for the purpose of developing the necessary
skills, knowledge, and abilities required to progress to the full performance level as described in the
target grade PD. Assignments are pre-selected for developmental purposes progressing from the
more common and typical assignments to the more difficult assignments as the appropriate skills,
knowledge and abilities are gained by the incumbent. Differences between this position and the full
performance level are as follows: Serves in a developmental capacity, completes specifically
assigned tasks described in the target position’s PD. The specific duties and responsibilities are
essentially the same as those described at the full performance level. Performs other duties as
assigned. The supervisor provides guidance on new or unusual assignments, and assists the
incumbent in determining the parameters of projects, and setting priorities and deadlines. The
incumbent performs technical work under close supervision, with spot checks of work in progress.
Completed work is reviewed thoroughly in terms of technical accuracy and adequacy. The incumbent
may be subject to review by a Position Classification Specialist prior to promotion to the target grade
level. Advancement to the full performance level is not automatic with the completion of all qualification
requirements, but is contingent upon the assignment and performance of higher level duties or, a
regular basis. The immediate supervisor must assure that the developmental level has been
adequately mastered through actual performance.

BWT-1 Grade-7 (Full-Performance Level): Works under the general supervision of Section Chief,
Engineering Division, US Army Corps of Engineers Japan District, who outlines responsibilities,
objectives, and relies on the incumbent to perform assigned duties and responsibilities independently
and effectively manage the functions assigned. Performs work independently and with minimal
technical supervision. Incumbent keeps supervisor informed of progress of work, trends, and
problems. Performance is evaluated in terms of thoroughness and efficiency of operations, attainment
of objectives, adherence to established policies and the success of overall engineering functions.
Serves as a full performance level professional engineer for the architectural engineering portions of
projects during the planning, designing, and construction stages. The work requires the capability of
adapting precedents and implementing engineering theories and principles to the particular needs of
the projects. Projects assigned will include those designed and constructed under the Government of
Japan’s (GOJ’s) Host Nation funded construction program for the US Forces, Japan (USFJ), as well
as those funded by the US Government. Attends conferences with Architect-Engineer (A-E) firms, the
GOJ, and end-users, and represents the District and the USFJ as a consultant in the architectural
engineering field. Serves also as technical interpreter at conferences between the USFJ and the GOJ,
and provides documented minutes of all technical issues. Stays abreast of the latest developments
and technical publications in the architectural engineering field. Advises District and USFJ personnel,
A-E firms, and the GOJ of new technical engineering applications and innovations that have an impact
on established procedures. Coordinates with other engineers to arrive at mutually satisfactory
approaches and solutions to engineering problems. Prepares architectural engineering portions of
technical criteria documents and drawings for the Host Nation funded projects, as well as complete




drawings, specifications, and other design documents for part of the US-funded projects. Responsible
for planning, designing and carrying out programs, projects, studies, or other work with minimal
assistance from higher grade Engineer/Section Chief. Completed assignments are evaluated for
technical soundness, and conformance to criteria and policy. Reviews regulations, criteria, and
Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the GOJ’s engineers.
Assists the Section Chief and higher grade engineers by preparing instructions and guidance for their
use in developing designs of the architectural engineering portions of projects. Serves as an engineer
providing support on all architectural engineering issues. Reviews studies, design analysis,
construction drawings, and specifications to ensure they are in accordance with established criteria,
regulation, and policies. Assignments will include conventional projects with complex features such as
headquarters buildings, housing structures, industrial shops, ports, docks, airfields, hangars, utility
plants and systems, and other comparable engineering projects. For the large and complex projects
assigned, the work will be conducted with guidance and technical advice from senior engineers. Is
familiar with the general technical interface between all engineering disciplines. Coordinates
comments with the A-E firms, other technical disciplines, project managers, end-users, and GOJ, as
applicable. Provides architectural engineering on-site inspection, assistance, and technical advice to
District’s construction offices on projects under construction. Makes field observations, compares
findings with contract documents, then provides technical recommendations based on sound
engineering judgment. Performs other duties as assigned.

VEJSE SR Y | Minimum Qualification Standards (MQS) Requirement

BWT-1 Grade-5 (Trainee Level)

Must have at least one (1) year of specialized experience* equivalent to BWT-1 Grade-4 OR four (4)
academic years above high school leading to a bachelor’'s degree** OR Completion of four (4) year
college/university™*.

BWT-1 Grade-6 (Trainee Level)

Must have at least one (1) year of specialized experience* equivalent to BWT-1 Grade-5 OR
Completion of four (4) year college/university in a related field** OR two (2) academic year of
graduate level education™*.

BWT-1 Grade-7 (Full-Performance Level)
Must have at least one (1) year of specialized experience* equivalent to BWT-1 Grade-6 OR
Master’s Degree in a related field** OR three (3) academic year of graduate level education**.

*The specialized experience means the experience that equipped the applicant with the particular
knowledge, skills and abilities (KSAs) to successfully perform the duties of the position, and that is
typically in or related to the duties of the position to be filled.

**When substituting education for special experience, a tentative graduation letter and transcript, or a

certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

B3R N H3FE S LUV | Required Language Proficiency Level (LPL)

Language Proficiency Level 2: Average proficiency is required.

BERINBEFTAS VR - ETFEE - 5EHAE | Required Licenses and Certificates

1. Must be a college or university graduate with specialized education in Architectural Engineering or
possess an official engineering license, e.q., First or Second Class Kenchikushi, Registered
Architect (—#k X E RS0 ET).

2. Must have a valid Japanese driver’s license.




BERIN DA, - X%V« 8BS I Required Knowledge, Skill, and Ability (KSA)

Experience working in an architectural design firm is desirable.

BER & 5 JE %M | Required Condition of Employment

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to go on temporary duty (TDY) as needed.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

PON~

B | Work Schedule

Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

# A LA 7 L—F[Time in Grade (TIG)

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met

SRR IZ#E T 5 b D /Documents Required to Apply (Applications and Other Documents):

X kgl ZE/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) & RIERA 3 2 #4622 ' —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

B A FFAE - AEHE%E O 2 ¥'— [ Copies of License(s) and/or Certificate(s)

Jit~5E 5 1 /How to apply:

VEHRHERZMUIH £ TIC 1 R— Y RICRSOKREH E TIREC 2V, iR OB ERAEAE, E4
FEOMMER DD, 8DV H RIS WIS HEERITHFEE NI L 20 £, BHARICERBORERD D
RO NG A ITFEEN N2 7, U EERMPALSMIFTR T 275 HREEB O F UIMIILETE
FRADTIFEELS S, W, B INIGEEFRITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




FERKEE AAAEEEF M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineering Technician MLA-384 HBx4 /Organization (Work Location):

BWT-1 Grade-6 LPL-2 U.S. Army Corps of Engineers, Japan
District, Engineering Division,

. . Okinawa Engineering Design Branch
Engineer (Electrical) MLA-525 Camp Foster

BWT-1 Grade-7 LPL-2
[OM-52-24]
This position may be filled at 1-6 or 1-7 grade level
depending on the certification, qualification and training of
the applicant.

*See below CONDITIONS OF EMPLOYMENT

BB N2 /Duties:

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-6 (Trainee Level): Under the closer than normal supervision of the supervisor or senior
engineers, the incumbent serves as a trainee, performs engineering work in electrical engineering and
completes specifically assigned tasks regarding routine and recurring duties described in the target
position’s PD [Engineer (Electrical) MLC-525 BWT-1 Grade-7 LPL-2] and other related and/or
incidental duties which facilitate the conduct of more complex and detailed functions conducted by the
supervisor or higher graded co-workers.

BWT-1 Grade-7 (Full-Performance Level): Works under the general supervision of Section Chief,
Engineering Division, U.S. Army Corps of Engineers Japan District, who outlines responsibilities,
objectives, and relies on the incumbent to perform assigned duties and responsibilities independently
and effectively manage the functions assigned. Performs work independently and with minimal
technical supervision. Incumbent keeps supervisor informed of progress of work, trends, and
problems. Performance is evaluated in terms of thoroughness and efficiency of operations, attainment
of objectives, adherence to established policies and the success of overall engineering functions.
Serves as a full performance level professional engineer for the electrical engineering portions of
projects during the planning, designing, and construction stages. The work requires the capability of
adapting precedents and implementing engineering theories and principles to the particular needs of
the projects. Projects assigned will include those designed and constructed under the Government of




Japan’s (GOJ’s) Host Nation funded construction program for the U.S. Forces, Japan (USFJ), as well
as those funded by the U.S. Government. Attends conferences with Architect-Engineer (A-E) firms,
the GOJ, and end-users, and represents the District and the USFJ as a consultant in the electrical
engineering field. Serves also as technical interpreter at conferences between the USFJ and the GOJ,
and provides documented minutes of all technical issues. Stays abreast of the latest developments
and technical publications in the electrical engineering field. Advises District and USFJ personnel, A-E
firms, and the GOJ of new technical engineering applications and innovations that have an impact on
established procedures. Coordinates with other engineers to arrive at mutually satisfactory
approaches and solutions to engineering problems. Prepares electrical engineering portions of
technical criteria documents and drawings for the Host Nation funded projects, as well as complete
drawings, specifications, and other design documents for part of the US-funded projects. Responsible
for planning, designing and carrying out programs, projects, studies, or other work with minimal
assistance from higher grade Engineer/Section Chief. Completed assignments are evaluated for
technical soundness, and conformance to criteria and policy. Reviews regulations, criteria, and
Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the GOJ’s engineers.
Assists the Section Chief and higher grade engineers by preparing instructions and guidance for their
use in developing designs of the electrical engineering portions of projects. Serves as an engineer
providing support on all electrical engineering issues. Reviews studies, design analysis, construction
drawings, and specifications to ensure they are in accordance with established criteria, regulation, and
policies. Assignments will include conventional projects with complex features such as headquarters
buildings, housing structures, industrial shops, ports, docks, airfields, hangars, utility plants and
systems, and other comparable engineering projects. For the large and complex projects assigned,
the work will be conducted with guidance and technical advice from senior engineers. Is familiar with
the general technical interface between all engineering disciplines. Coordinates comments with the A-
E firms, other technical disciplines, project managers, end-users, and GOJ, as applicable. Provides
electrical engineering on-site inspection, assistance, and technical advice to District’s construction
offices on projects under construction. Makes field observations, compares findings with contract
documents, then provides technical recommendations based on sound engineering judgment.
Operates government vehicle from/to work locations to conduct work assignments. Performs other
duties as assigned.

VESEE R /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

BWT-1 Grade-6: Must have at least one (1) year of specialized experience equivalent to BWT-1
Grade-5 OR Completion of four (4) year college/university in a related field OR two (2) academic year
of graduate level education.

To qualify at BWT-1 Grade-7, must have combination of [Education/License] and [Experience]
as indicated below

[Education/License] Must be a four (4) year college or university graduate with specialized education
in Electrical Engineering OR possess an official engineering license, [e.q., Building Electrical Engineer
for Electrical or 1st or 2nd or 3rd-Class Electrical Chief Engineer (&% i 1 (FER) XU ER EAEH Tl
% FF) or 1st-Class Electrical Works Execution Manager (—#k &5 L3 L% Fi+) or Chief
Telecommunications Engineer (FE5%0HE{E F{T-#7f7#) or Professional Engineer in Electrical (PEZ 1 &

v A).

AND
[Experience] Must have at least one (1) year of specialized experience equivalent to BWT-1 Grade-6
OR Master’s Degree in a related field OR three (3) academic year of graduate level education.




B3R XN 5 FEFRE 1#k/Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BERIND TSR - ETHEE - sEFHE/Required Licenses and Certificates:
Must have a valid Japanese driver's license.

ER SN H5, - A%/ - BES/Required Knowledge, Skill, and Ability (KSA)

4. Good knowledge of grammar, spelling, capitalization, punctuation, and general English
terminology and abbreviations.

5. Good working knowledge of various office automation software and tools to support office
operations for producing/preparing documents such as letters, reports, spreadsheets, and graphs.

6. Knowledge of DoD and USACE regulations, policies, precedents, procedures, and theories.

B3R S 5B & /Required Condition of Employment:

6. Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

7. Must have experience in Electrical/Communications engineering design and review.

8. Must be able to go on temporary duty (TDY).

9. Must be available for overtime as necessary.

10. Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

B ¥%RFE/Work Schedule: Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215 or 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

ZA LA 7 L —F /Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and Grade as well as the period served as
Temporary Promotion at the required BWT and Grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* B IZHFEH 3 5 B D /Documents Required to Apply (Applications and Other Documents):

X f&lfE#/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FERE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X f i - AFAESE O = v— | Copies of License(s) and/or Certificate(s)

Jix55 7715 /How to apply:

VERHERZ U £ TIC 1 _R—V RICREOKREH £ TIREE S, iR OBERGEAE, &4
FEDORMER DD, 2 WITHIE B LRI R WS HEEFIIHEE AN L R0 £, CHNEITERBORERD D
RO DN EIIFEEN TN £, Y EEHRPLSMIPTE T HE A KBEUER O S LSMNIILGEFTE
FHADOTIEELIEI Y, M, #HSINSEFEFHTRERINZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#{ﬁ% *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineering Technician MLA-384 HBx4 /Organization (Work Location):

BWT-1 Grade-6 LPL-2 U.S. Army Corps of Engineers
Japan District

Engineering Division

Engineer (EIeCtricaI) MLA-525 Okinawa Engineering Design Branch
BWT-1 Grade-7 LPL-2 Camp Foster
This position may be filled at 1-6 or 1-7 grade level [OM-05-25]

depending on the certification, qualification and training of
the applicant.

*See below CONDITIONS OF EMPLOYMENT

BB N2 /Duties:

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-6 (Trainee Level): Under the closer than normal supervision of the supervisor or senior
engineers, the incumbent serves as a trainee, performs engineering work in electrical engineering and
completes specifically assigned tasks regarding routine and recurring duties described in the target
position’s PD [Engineer (Electrical) MLC-525 BWT-1 Grade-7 LPL-2] and other related and/or
incidental duties which facilitate the conduct of more complex and detailed functions conducted by the
supervisor or higher graded co-workers.

BWT-1 Grade-7 (Full-Performance Level): Serves as a full performance level professional engineer
for the electrical engineering portions of projects during the planning, designing, and construction
stages. The work requires the capability of adapting precedents and implementing engineering
theories and principles to the particular needs of the projects. Projects assigned will include those
designed and constructed under the Government of Japan’s (GOJ’s) Host Nation funded construction
program for the U.S. Forces, Japan (USFJ), as well as those funded by the U.S. Government. Attends
conferences with Architect-Engineer (A-E) firms, the GOJ, and end-users, and represents the District
and the USFJ as a consultant in the electrical engineering field. Serves also as technical interpreter at
conferences between the USFJ and the GOJ, and provides documented minutes of all technical
issues. Stays abreast of the latest developments and technical publications in the electrical
engineering field. Advises District and USFJ personnel, A-E firms, and the GOJ of new technical




engineering applications and innovations that have an impact on established procedures. Coordinates
with other engineers to arrive at mutually satisfactory approaches and solutions to engineering
problems. Prepares electrical engineering portions of technical criteria documents and drawings for
the Host Nation funded projects, as well as complete drawings, specifications, and other design
documents for part of the US-funded projects. Responsible for planning, designing and carrying out
programs, projects, studies, or other work with minimal assistance from higher grade Engineer/Section
Chief. Completed assignments are evaluated for technical soundness, and conformance to criteria
and policy. Reviews regulations, criteria, and Standard Operation Procedures (SOP) used by the
USFJ, A-E firms, and the GOJ’s engineers. Assists the Section Chief and higher grade engineers by
preparing instructions and guidance for their use in developing designs of the electrical engineering
portions of projects. Serves as an engineer providing support on all electrical engineering issues.
Reviews studies, design analysis, construction drawings, and specifications to ensure they are in
accordance with established criteria, regulation, and policies. Assignments will include conventional
projects with complex features such as headquarters buildings, housing structures, industrial shops,
ports, docks, airfields, hangars, utility plants and systems, and other comparable engineering projects.
For the large and complex projects assigned, the work will be conducted with guidance and technical
advice from senior engineers. Is familiar with the general technical interface between all engineering
disciplines. Coordinates comments with the A-E firms, other technical disciplines, project managers,
end-users, and GOJ, as applicable. Provides electrical engineering on-site inspection, assistance,
and technical advice to District’s construction offices on projects under construction. Makes field
observations, compares findings with contract documents, then provides technical recommendations
based on sound engineering judgment. Operates government vehicle from/to work locations to
conduct work assignments. Performs other duties as assigned.

VESEE R EEHE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

BWT-1 Grade-6: Must have at least one (1) year of specialized experience* equivalent to BWT-1
Grade-5 OR Completion of four (4) year college/university in a related field OR two (2) academic year
of graduate level education.

To qualify at BWT-1 Grade-7, must have combination of [Education/License] and [Experience]
as indicated below

[Education/License] Must be a four (4) year college or university graduate with specialized education
in Electrical Engineering OR possess an official engineering license, [e.q., Building Electrical Engineer
for Electrical or 1st or 2nd or 3rd-Class Electrical Chief Engineer (& &i3% i L (FER) XU ER AL
0 EF) or 1st-Class Electrical Works Execution Manager (—#%&E & L3 L& #E 1) or Chief
Telecommunications Engineer (FE5UH1{E TAT-#%{{7 %) or Professional Engineer in Electrical (PEZ 1 &

A
AND

[Experience] Must have at least one (1) year of specialized experience” equivalent to BWT-1 Grade-
6 OR Master’s Degree in a related field OR three (3) academic year of graduate level education.

*The specialized experience means the experience that equipped the applicant with the particular
knowledge, skills and abilities (KSAs) to successfully perform the duties of the position, and that is
typically in or related to the duties of the position to be filled.

R I 5 5E¥EE % /Required Language Proficiency Level (LPL):

Language Proficiency Level 2: Average proficiency is required.




BEREINZT AR - ETIEE - iEHHE/Required Licenses and Certificates:
Must have a valid Japanese driver's license.

BRI N DA, - A%V - BES/Required Knowledge, Skill, and Ability (KSA)

1. Good knowledge of grammar, spelling, capitalization, punctuation, and general English
terminology and abbreviations.

2. Good working knowledge of various office automation software and tools to support office
operations for producing/preparing documents such as letters, reports, spreadsheets, and graphs.

3. Knowledge of DoD and USACE regulations, policies, precedents, procedures, and theories.

B3R S BB 4 /Required Condition of Employment:

Must be able to obtain and maintain Military Motor Vehicle Operator’s License.

Must have experience in Electrical/Communications engineering design and review.

Must be able to go on temporary duty (TDY).

Must be available for overtime as necessary.

Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

N

B ¥%HRFE/Work Schedule: Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215 or 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

#A LA V7 L— K /Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and Grade as well as the period served as
Temporary Promotion at the required BWT and Grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* R IZEE 95 b D /Documents Required to Apply (Applications and Other Documents):

X f&lfE#/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FERE ) & FEH 9 5 E¥H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X e FFak - AEAA#E4E D 2 B — [ Copies of License(s) and/or Certificate(s)

Jing% 47 % [How to apply:

VBRI ER A RO A E T 1= Y PICREOFEF £ TITRECZS W, iR ERFEHE, B4
FBORNMERD D 2 WITHEY) A LIRS WS EEFITFEEART L 20 3, LRHABRIRBOHRENRDH D
LROLNTH iﬁﬁﬁiﬂfiﬁc: Y ET, RUFEHPALSMIFTE T O /E AR EUER DO S LSMIIGHETE
FEAOTIEELSZES Y, M, B SN REFERITRAWZ LEH A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




FERKEE AAAEEEF M@ RARA b /Announcement Number

U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWVWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X BRI OFE HOoKERE B ARANFFGETTN O NFEF—E 2221 TV D2 MLA, HA, MA TEZEE (CKREE,
EIBF LR, BAHEHRIZER ST\ 5 20623 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X A NICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A KEREBOFIISHETCEEHADO TIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

A4, - WRFEZS 5 - BEARKRER - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

sk A% /Number of Position(s): 1

Engineer (General) MLA-525 B %44 /Organization (Work Location):
USAG Okinawa, Directorate of Public
BWT-1 Grade-7 LPL-2 Works (DPW), Engineering Division
Torii Station
BRSNS DEHEEDH
| BEEEEA—NLICTIRECESL, [PW-21-40]

Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. gl-jeso—oki—stff-and-clss@army. mil

*See below CONDITIONS OF EMPLOYMENT

%5 N2 /Duties:

The employee is responsible for performing professional engineering duties at the full performance
level. The major duties include, but are not limited to; General Engineering, project management,
conducting site inspection, site analysis, estimating cost, designing, preparing drawings, scheduling,
and coordinating with customers and engineers in other fields for construction detail. Through
coordination, site investigation and basic technical research, develops detailed project scopes of work
from basic customer requirements for large and complex projects. Using engineering principles,
practices and methods develops detailed specifications, schematics and plans to fully communicate all
aspects of large and complex projects for construction contracts, developing standards and criteria for
unique situations when conventional means don't apply. Prepares detailed cost estimates, schedules,
technical analysis, design calculations, reference drawings, as-built drawings for the negotiation and
solicitation of all large and complex project construction contracts. Performs project management
functions such as coordination, creating scopes of work, scheduling, estimating, budgeting, funding
requests, site inspections, etc. to support both internal and external contracting agencies such as Air
Force Contracting Squadron, U.S. Army Corps of Engineers, etc.

Reviews design analysis and proposed solutions for large and complex projects developed by A-E
firms to ensure appropriate engineering principles, practices and methods were applied. Reviews shop
drawings and material submittals prepared by construction contractors for large and complex projects
to ensure compliance with contract plans and specifications. Performs technical evaluations of
proposed contractor bids for large and complex construction contracts to ensure contractor bids are
reasonable, complete and technically reflects the project scope of work. Performs field site
investigations to confirm and validate A-E firm proposals, cost estimates, quantities, materials, and
equipment. Develops technical findings and recommendations defending the command's position on




critical/adverse issues presented by engineers at higher echelons, manufactures, contractors, other
agencies, GOJ and local governments. Represents the command in negotiations with engineers from
the GOJ, Corps of Engineers, other military services and agencies, local government, and
communities to resolve critical/controversial aspects of engineering projects and issues. Using sound
engineering and scientific principles, performs analysis to determine alternative solutions to the most
complex engineering problems, develops standards, criteria and methodology for those unique
situations when conventional methods don't apply. Performs construction management duties to
include inspections, funding requests, projects tracking, schedule analysis, create modification
packages, progress reporting, project close-out. Performs other related or incidental duties as
assigned.

WEREEEREEHE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Must have at least one (1) year of specialized experience* equivalent to BWT-1 Grade-6.
OR Master’'s Degree in Engineering** OR Three (3) academic year of graduate education in

engineering** OR
Must have combination of Education/License and Experience as indicated below.

[Education/Licensel]:
Must be a four (4) year college or university graduate with specialized education in General
Engineering, OR Possess an official engineering license, e.q., 1st or 2nd class Architect's License ( 1

Bt L < 1% 2 kS +), Mechanical-Electrical Engineer (5% 2% ki 1), Consulting Engineer (31l +),
etc.

AND

*The specialized experience is experience that equipped the applicant with the particular knowledge,
skills and abilities (KSAs) to successfully perform the duties of the position, and that is typically in or
related to the duties of the position to be filled.

**When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

B3R XN 5 555 RE 1%k /Required Language Proficiency Level (LPL):
Ability to speak, read and write English at Average proficiency level (LPL-2) is required.

BREINBDT AR - ETHEE - FEBHE /Required Licenses and Certificates:
Must have a valid GOJ driver's license.

ER SN D55k « 2%V - BEJ1/Required Knowledge, Skill, and Ability (KSA)

1. Comprehensive knowledge of engineering concepts, principles, methods and practices in General
Engineering field.

2. Knowledge of computer software such as: MS Office Suite to include Word, Excel, Outlook, and
Auto-Cad.

3. Coordination and assertive communication skills, and willingness to develop solutions for
problems.

4. 5 years practical experience in engineering field is highly desirable.




B3R I B B 44 /Required Condition of Employment:

1. Transfer expenses are authorized.

2. Must be able to obtain GOV driver’s license.

3. Must be able to travel to attend training, meetings or conference, and surveying US Army Garrison
(USAG) Okinawa real properties, including multiple story building and unpaved rough nature
environment.

4. Must be physically fit.

5. Must be able to stand or walk for long period under the extreme weather conditions.

6. Must be able to work outside of normal duty hours when required/directed.

Eh¥%5 17 /Work Schedule: Monday-Friday (40 hours per week): 0700-1545 (Recess: 1130-1215)

B2 A LA T L—F [/ Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*INEEIEIZHE 9 5 1 D /Documents Required to Apply (Applications and Other Documents):

X f&lfE£:/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) A FEW 4 5 %D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2)

X SaFFAE - AEAELSE D = v— [ Copies of License(s) and/or Certificate(s)

Jts 2= 514 /How to apply:

VERNEBHZMU A £ CICREDOHEM £ TR 23V, LN RNERFENE, BAEORNHN D
Dy ORI H DRI B WSS EEITEE R L0 £, AR IOEBORENH S RO LT
G IEEN N0 £, RN EERALSMIFTR T 27 HKREREB O FUSMNISHETE EFEADOTT
FELIEIWY, M, BSOS EEHILEANZ LEE A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of
the designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




\ — N . 72 Jis Jis # 2% B /Announcement Number
FERKEER RAAABEED Wil RARAN |
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

O BAENTEHR SN TWD 4 MLA, HA, MA 3£ 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X IR N OAE B KR B AR AANFFGETTN O NFE—E 222 TV LHE MLA, IHA, MATEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent / Full-Time

sk A% /Number of Position(s): 1

Engineer (Fire PrOteCtion) MLA-525 Hl k%44 /Organization (Work Location):
U.S. Army Corps of Engineers
BWT-1 Grade-7 LPL-2 Japan District

Engineering Division, Camp Foster

[OM-01-25]

*See below CONDITIONS OF EMPLOYMENT

B %5 N2 /Duties:

Works under the general supervision of Section Chief, Engineering Division, US Army Corps of
Engineers Japan District, who outlines responsibilities, objectives, and relies on the incumbent to
perform assigned duties and responsibilities independently and effectively manage the functions
assigned. Performs work independently and with minimal technical supervision. Incumbent keeps
supervisor informed of progress of work, trends, and problems. Performance is evaluated in terms of
thoroughness and efficiency of operations, attainment of objectives, adherence to established policies
and the success of overall engineering functions. Serves as the full performance level engineer for the
fire protection engineering portions of projects during the planning, designing, directing and
construction stages. The work requires the capability of adapting precedents and implementing
engineering theories and principles to the needs of the projects. Projects assigned will include those
designed and constructed under the Government of Japan's (GOJ's) Host Nation funded construction
program for the U.S. Forces, Japan (USFJ), as well as those funded by the US Government. Attends
conferences with Architect-Engineer (A-E) firms, the GOJ, and end-users, and represents the District
and the USFJ as a consultant in the fire protection engineering field. Serves also as technical
interpreter at conferences between the USFJ and the GOJ, and provides documented minutes of all
technical issues. Stays abreast of the latest developments and technical publications in the fire
protection engineering field. Advises District and USFJ personnel, A-E firms, and the GOJ of new
technical engineering applications and innovations that have an impact on established procedures.
Coordinates with other engineers to arrive at mutually satisfactory approaches and solutions to
engineering problems. Prepares fire protection engineering portions of technical criteria documents
and drawings for the Host Nation funded projects, as well as complete drawings, specifications, and
other design documents for part of the US-funded projects. Responsible for planning, designing and
carrying out programs, projects, studies, or other work with minimal assistance from higher grade
Engineer/Section Chief. Completed assignments are evaluated for technical soundness, and
conformance to criteria and policy. Reviews regulations, criteria, and Standard Operation Procedures
(SOP) used by the USFJ, A-E firms, and the GOJ’s engineers. Assists the Section Chief and higher-




grade engineers by preparing instructions and guidance for their use in developing designs of the fire
protection engineering portions of projects. Serves as an engineer providing support on all fire
protection engineering issues. Reviews studies, design analysis, construction drawings, and
specifications to ensure they are in accordance with established criteria, regulation, and policies.
Assignments will include conventional projects with complex features such as headquarters buildings,
housing structures, industrial shops, ports, docks, airfields, hangars, utility plants and systems, and
other comparable engineering projects. For the large and complex projects assigned, the work will be
conducted with guidance and technical advice from senior engineers. Is familiar with the general
technical interface between all engineering disciplines. Coordinates comments with the A-E firms,
other technical disciplines, project managers, end-users, and GOJ, as applicable. Provides fire
protection engineering on-site inspection, assistance, and technical advice to District's construction
offices on projects under construction. Operates government vehicle from/to work locations to conduct
the work assignments. Makes field observations, compares findings with contract documents, then
provides technical recommendations based on sound engineering judgment. Performs other related or
incidental duties as assigned.

VESEE R E % /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Master's Degree in Engineering or three academic year of graduate education in engineering or must
have combination of [Education/License] and [Experience] as indicated below.

[Education/License]: Must be a four year collage or university graduate with specialized education in
engineering or process an official engineering license, e.q. Kenchiku Setsubishi (Mechanical/Electrical
Engineer 8553 i 172 1), Gijutsushi (Consulting Engineer $:1li +-%:F), Professional Engineer CK[E
PE), etc. and

[Experience]: Must have at least one year of specialized experience equivalent to BWT-1 Grade-6.

B3R X h B EERE H#/Required Language Proficiency Level (LPL):
Language Proficiency Level 2: Average proficiency is required.

BRENDFTA R - ETHEE - EBHE/Required Licenses and Certificates:
1. Must be a four year collage or university graduate with specialized education in engineering or
process an official engineering license, e.q. Kenchiku Setsubishi (Mechanical/Electrical Engineer
SRR 0 EF), Gijutsushi (Consulting Engineer #7140 2F), Professional Engineer CK[E PE),
etc. and.
2. Must have a valid Japanese driver’s license.

BRI N B4k - A%V - BES1/Required Knowledge, Skill, and Ability (KSA):

1. Comprehensive knowledge of engineering concepts, principles, methods and practices in
Mechanical engineering field.

2. Knowledge of computer software such as MS Office Suite to include Word, Excel, Outlook, and
Auto-CAD.

3. Must be fluent in Japanese both orally and in writing.

4. Coordination and assertive communication skills, and willingness to develop solutions for
problems.

B3R 3 h 3 EH4H/Required Condition of Employment:
1. Must be able to obtain and maintain Military Motor Vehicle Operator’s License.
2. Must be able to work overtime or temporarily adjust work schedule as needed.




3. Must be able to go on temporary duty (TDY) as needed.

4. Mission-Essential employees as determined by their chain of command, may be required to report
to work or to remain at work to accomplish the mission of U.S. Forces Japan during emergencies
or exigent situations. Designations are NOT tied to combat operations or mobilization.

5. Must be able to travel to attend training, meetings or conference, and surveying US funded and
Host Nation funded building, including multiple story building and unpaved rough nature
environment.

E¥5REf/Work Schedule: Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

A LA V7 L— K /Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

*ISEEFIZHE T 5 b D /Documents Required to Apply (Applications and Other Documents):

X kgt Z/ Personal History Statement (USFJ Form 196aEJ 20260415)

X REFHE ) 2 REB - 5 E5H D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1 and 2.)

X SaFFAE - AEAESE D = v'— [ Copies of License(s) and/or Certificate(s)

Jit~5% 51 /How to apply:

VERHEHAMUH £ TIZ 1 =Y BICREOKREAE £ TITRHSZS W, BRSO LERGENE, B4
LEDOMER D, 2D WIEHEE A LIBRICE W EEHIIEER T L 20 £4, HNFITRROHRENH D
RO NG A ITFEEN N2 7, U EERPALSMIFTR T 275 HREEB O F USMIILETE
FRADTIFEELS LSV, MW, B INIGEEFHITRAWZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing
date in one of designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications
without signature, required information or certificates/documents) and applications not meeting the suspense
date will not be considered. Applications with false statements are invalid. Current USFJ employees who are
outside the area of consideration will not be considered. All submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#P(@ *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X HHRIRN OAE B K FRE B AR AANFFGETTN O NFE—E 2221 TV LHE MLA, IHA, MA TEEE (KPR,
EIBF LR, BAEHREIZER SN T\ 5 2062 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X A NICEA STV A REZEE Current employees employed within the Organization

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

Engineer (Mechanical) MLA-525 RAJ/Number of Position(s): 1

Hl k%44 /Organization (Work Location):
U.S. Army Garrison (USAG) Okinawa,

BWT-1 Grade-7 LPL-2 Directorate of Public Works (DPW)
Engineering Division, Torii Station
BRSNS DIEEEDH
EEHAX A—ILICTTR>ELCESL, [PW24-20]
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. g1-jeso—oki—stff-and-cl|ss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

% N2 Duties:

Serves as a Mechanical Engineer responsible for architectural engineering projects for the USAG
Okinawa. Perform Mechanical engineering design, site investigation, planning, project management,
technical review, specifications, cost engineering or construction management. Provides technical
management, oversight, and professional assistance in the execution of architectural engineering
design work. Ensures that projects are developed in a manner which allows execution with the most
cost-effective design; are designed to be consistent with the user's functional needs; and results in an
integrated project considering such factors as existing facility requirements and systems, current
codes, technical criteria, energy conservation, policies and all applicable host nation engineering
considerations. Continually reviews current operations and programs for development of new and
innovative ways to substantially improve quality and customer service and/or reduce design,
construction, and construction management costs. Prepares detailed cost estimates and design
packages for the negotiation and solicitation of construction contracts for various projects with complex
features. Reviews design drawing, calculations, specifications; performs personal inspection of
activities, conducts meetings/conferences to discuss design, plans, funding, and priorities. Exercises
architectural and engineering knowledge, applying professional principles, methods, techniques, and
applications in the evaluation and execution of DPW work processes and performance. Performs
project management functions such as coordination, creating scopes of work, scheduling, estimating,
budgeting, funding requests, site inspections, etc. to support contracting agencies such as Air Force
Contracting Squadron, U.S. Army Corps of Engineers, etc. Responsible for representing PP&CM
Branch on a project design team, or acting as a design manager. The team prepares the contract
package to utilize various contracting delivery methods, including but not limited to, Request For
Proposal (RFP), Indefinite Delivery Indefinite Quantity (IDIQ), Simplified Acquisition of Base Engineer




(SABER) and Multiple Award Construction Contracts (MACC). Conducts site visits and coordinates
with customers to define/refine the project scope. Provides architectural and engineering design
advice to installation managers, customers and contractors on all aspects of facility design and
construction planning. Provides schedule updates, and works with team members to ensure that all
projects remain on schedule. Maintains liaison with using agencies on contract design requirements.
Projects include Sustainment, Restoration, and Modernization (S/RM), Operation Maintenance Army
funded (OMA), Reimbursable, and Non-Appropriated Fund (NAF) projects, which are complicated by
changing situations, user requirements, and host nation considerations. Classifies work categories,
and ensure that statutory financial limitations are strictly followed. Prepares the meeting minutes and
reports concerning various architectural and engineering actions. The work requires in-depth
Japanese and U.S. architectural and engineering knowledge and skills in dealing with progressively
difficult and/or varied situations or newly developed systems or projects. Makes recommendations as
necessary to assume sound economic engineering state-of-art designs, meeting mission
requirements, and conformance with directive and regulations governing facility operation to minimize
future maintenance and repair problems. Responsible for all post-design project efforts. Reviews
contractor submittals for compliance with contract documents. Participates in pre-bid surveys, pre-
construction meetings and construction-related inspections. During final inspection, confirms and
verifies performance of architectural and engineering systems and assist with determining project
acceptance. Provides technical assistance to Contracting personnel, and assists in resolving contract
changes. Reviews contractor proposals to identify errors or omissions. Participates in contract
negotiations (when necessary) to ensure that all bidders understand project scope of work. Assists
construction inspectors by providing them solutions to problems which may arise during construction.
Provides technical assistance to other DPW divisions and customers to identify and solve architectural
and engineering problems. Assists with preparation of documents to establish/renew miscellaneous
contracts. Conducts design reviews for projects being executed by others (i.e. proprietary approval,
JED, DPRI/FIP, etc.) and comment as necessary. Develops technical findings and recommendations
defending the command's position on critical/adverse issues presented by engineers at higher
echelons, manufactures, contractors, other agencies, GOJ and local governments. Represents the
command in negotiations with engineers from the GOJ, Corps of Engineers, other military services
and agencies, local government and communities to resolve critical/controversial aspects of
engineering projects and issues. Creates, revises, and updates reoccurring service contracts in
conjunction with the needs of the Garrison and other supported facilities to include performance work
statements, contracts, estimates, schedules, and funding efforts. Performs other duties as assigned.

VESEE R K /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

At least one year of specialized experience equivalent to the next lower grade level OR Master's
Degree in Engineering OR Three (3) academic year of graduate education in engineering OR Must
have combination of Education/License and Experience as indicated below.

Must have combination of [Education/License] and [Experience] as indicated below:

[Education/License] Must be a four (4) year college or university graduate with specialized education
in Mechanical Engineering OR Possess an official engineering license of Kenchiku Setsubishi
(Consulting Engineer for Mechanical (& #E5% fii 90 3T-#4%), Professional Engineer ($:4f7 +-087),
Construction Management Engineer 1st (—#k& T35 T4 BH 90 3F) etc.

B3R &N 5 35 RE /1% /Required Language Proficiency Level (LPL):
Ability to speak, read and write English at Average proficiency level (LPL-2) is required.




BEREINBTA R - [ETEEE - SEBHE/Required Licenses and Certificates:
Must have a valid GOJ driver's license.

BRI Bk « 2 %)L - BESI/Required Knowledge, Skill, and Ability (KSA)

1.
2.
3.

Good communication skills in English and Japanese.

Must have good computer skills (CAD, Windows, MS Office, etc.).

Sufficient work experience with coordination skill used in US military installations to lead other
architects/engineers.

B3R X B E 44 /Required Condition of Employment (COE)

NooAwN S

. Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to travel (TDY) as needed.

Must be able to work both indoors and outdoors in excessive heat, cold and humidity.
Must be able to climb, use of legs and arms.

Must be able to perform moderate lifting and carrying (15-44 Ibs).

Relocation cost is authorized.

Must be able to obtain and maintain GOV driver’s license.

B ¥SBEE /Work Schedule: Monday-Friday (40 hours per week) 0700-1545 (Recess: 1130-1215)

ZA LA V7 L— K [Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

SRR IZHE T 5 b D /Documents Required to Apply (Applications and Other Documents):

X kgl E/ Personal History Statement (USFJ Form 196aEJ 20260415)

X &

“FRES) & FERH 3 % EHH D 2 B —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1and 2.)

X LFFRE - AEESE D = v — [ Copies of License(s) and/or Certificate(s)
JixEE )75 /How to apply:

BRI *E%a} FEO) A £ TITHREDORKNFA £ TITRHCIZ SV, EHIRNVCLERGEAE ., BAFEONMENH

L. HDOWVIIKY H UMW TS ERIIFEAR AT e £7, REANRICEBORERS D LRD L

5 é\lifiﬁ%ﬁiﬂ@m:fx DET, ZAFERIALSMNITET H1E FRBEWHEEB O SMNIGHETEEEADOTT
EELSTES, W, B SIS EERITRAWZ LEE A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of
the designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USFJ employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#P(@ *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X HHRIRN OAE B K FRE B AR AANFFGETTN O NFE—E 2221 TV LHE MLA, IHA, MA TEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

Engineer (CIVI') MLA-525 sk A% /Number of Position(s): 1

Hl k%44 /Organization (Work Location):
U.S. Army Garrison (USAG) Okinawa

BWT-1 Grade-7 LPL-2 Directorate of Public Works (DPW)
Engineering Division, Torii Station
BRSNS DIEEEDH
EEHAX A—ILICTTR>ELCESL, [PW23-06]
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. g1-jeso—oki—stff-and-cl|ss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

TSN 4 Duties:

Serves as a Civil Engineer responsible for architectural engineering projects for the USAG Okinawa.
Perform civil engineering design, site investigation, planning, project management, technical review,
specifications, cost engineering or construction management. Provides technical management,
oversight, and professional assistance in the execution of architectural engineering design work.
Ensures that projects are developed in a manner which allows execution with the most cost-effective
design; are designed to be consistent with the user's functional needs; and results in an integrated
project considering such factors as existing facility requirements and systems, current codes, technical
criteria, energy conservation, policies and all applicable host nation engineering considerations.
Continually reviews current operations and programs for development of new and innovative ways to
substantially improve quality and customer service and/or reduce design, construction, and
construction management costs. Prepares detailed cost estimates and design packages for the
negotiation and solicitation of construction contracts for various projects with complex features.
Reviews design drawing, calculations, specifications; performs personal inspection of activities,
conducts meetings/conferences to discuss design, plans, funding, and priorities. Exercises
architectural and engineering knowledge, applying professional principles, methods, techniques, and
applications in the evaluation and execution of DPW work processes and performance. Performs
project management functions such as coordination, creating scopes of work, scheduling, estimating,
budgeting, funding requests, site inspections, etc. to support contracting agencies such as Air Force
Contracting Squadron, U.S. Army Corps of Engineers, etc. Responsible for representing PP&CM
Branch on a project design team or acting as a design manager. The team prepares the contract
package to utilize various contracting delivery methods, including but not limited to, Request for
Proposal (RFP), Indefinite Delivery Indefinite Quantity (IDIQ), Simplified Acquisition of Base Engineer




(SABER) and Multiple Award Construction Contracts (MACC). Conducts site visits and coordinates
with customers to define/refine the project scope. Provides architectural and engineering design
advice to installation managers, customers and contractors on all aspects of facility design and
construction planning. Provides schedule updates and works with team members to ensure that all
projects remain on schedule. Maintains liaison with using agencies on contract design requirements.
Projects include Sustainment, Restoration, and Modernization (S/RM), Operation Maintenance Army
funded (OMA), Reimbursable, and Non-Appropriated Fund (NAF) projects, which are complicated by
changing situations, user requirements, and host nation considerations. Classifies work categories
and ensure that statutory financial limitations are strictly followed. Prepares the meeting minutes and
reports concerning various architectural and engineering actions. The work requires in-depth
Japanese and U.S. architectural and engineering knowledge and skills in dealing with progressively
difficult and/or varied situations or newly developed systems or projects. Makes recommendations as
necessary to assume sound economic engineering state-of-art designs, meeting mission
requirements, and conformance with directive and regulations governing facility operation to minimize
future maintenance and repair problems. Responsible for all post-design project efforts. Reviews
contractor submittals for compliance with contract documents. Participates in pre-bid surveys, pre-
construction meetings and construction-related inspections. During final inspection, confirms and
verifies performance of architectural and engineering systems and assist with determining project
acceptance. Provides technical assistance to Contracting personnel and assists in resolving contract
changes. Reviews contractor proposals to identify errors or omissions. Participates in contract
negotiations (when necessary) to ensure that all bidders understand project scope of work. Assists
construction inspectors by providing them solutions to problems which may arise during construction.
Provides technical assistance to other DPW divisions and customers to identify and solve architectural
and engineering problems. Assists with preparation of documents to establish/renew miscellaneous
contracts. Conducts design reviews for projects being executed by others (i.e. proprietary approval,
JED, DPRI/FIP, etc.) and comment as necessary. Develops technical findings and recommendations
defending the command's position on critical/adverse issues presented by engineers at higher
echelons, manufactures, contractors, other agencies, GOJ and local governments. Represents the
command in negotiations with engineers from the GOJ, Corps of Engineers, other military services
and agencies, local government and communities to resolve critical/controversial aspects of
engineering projects and issues. Creates, revises, and updates reoccurring service contracts in
conjunction with the needs of the Garrison and other supported facilities to include performance work
statements, contracts, estimates, schedules, and funding efforts. Performs other duties as assigned.

VESEE R K /MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

At least one year of specialized experience equivalent to the next lower grade level OR Master's
Degree in Engineering OR Three (3) academic year of graduate education in engineering OR Must
have combination of Education/License and Experience as indicated below.

Must have combination of [Education/License] and [Experience] as indicated below:

[Education/License] Must be a four (4) year college or university graduate with specialized
education in Civil Engineering OR possess an official engineering license, e.q., Registered Civil
Engineer Consulting Manager (RCCM), or 1st or 2nd Class Construction Management Engineer
(—#%&, Xix, kAT EHEE 1), Professional / Consulting Engineer (B L5 8F).

B3R I B EEFRE S8k /Required Language Proficiency Level (LPL):
Ability to speak, read and write English at Average proficiency level (LPL-2) is required.




BERINDTA R - ETHEE - iEFHE/Required Licenses and Certificates:
Must have a valid GOJ driver's license.

BRI Bk « 2 %)L - BESI/Required Knowledge, Skill, and Ability (KSA)

1. Good communication skills in English and Japanese.

2. Must have good computer skills (CAD, Windows, MS Office, etc.).

3. Sufficient work experience with coordination skills used in US military installations to lead other
architects/engineers.

4. Relocation cost is authorized.

B3R X B E 44 /Required Condition of Employment (COE)

Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to travel (TDY) as needed.

Must be able to work both indoors and outdoors in excessive heat, cold and humidity.
Must be able to climb, use of legs and arms.

Must be able to perform moderate lifting and carrying (15-44 Ibs.)

Must be able to obtain and maintain GOV driver’s license.

N

B ¥SEEE /Work Schedule: Monday-Friday (40 hours per week): 0700-1545 (Recess: 1130-1215)

ZA LA V7 L— K [Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

SRR IZHE T 5 b D /Documents Required to Apply (Applications and Other Documents):

X fEFEE/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) A FEA 5 %D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1and2.)

B A FFAE - AEHE%E O = ¥'— [ Copies of License(s) and/or Certificate(s)

Jit~5E 5 1 /How to apply:

VLR iﬁ% FUIH £ CICHREORERE £ TCIRHELS SN, BHEHIRNCLERIEAE, BAZOREN D
B, BHDHWIIKEY H LB R W IS EERIIEEAR 20 £9, BN RICEBORENRD L LBD LT
e é\ﬁigé%ﬁi‘?ﬁ?jﬂiﬁ‘ﬂiﬁ‘o Y EEHFALINCHTR T A HKEMEB O HFUIMNIISHETEEHADOTT
EELCEEW, W, B SNISEERITRAN T LER A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of

the designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USF)J employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




E H*@% HZKA%%:%E? Y‘#P(@ *A%W 72 Jis Jis # 2% B /Announcement Number

21-JESO-26
U.S. Army Japan Japanese Employment Services Office Okinawa $54E 1[4 /Opening Period
Vacancy Announcement for Local National Positions 27 May - 2 June 2026

AL A BESEZE B /Area of Consideration:

X HAENTEHR SN TWD 4 MLA, IHA, MA T3 8 /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X HHRIRN OAE B K FRE B AR AANFFGETTN O NFE—E 2221 TV LHE MLA, IHA, MA TEEE (KPR,
FEIB LR, BAREHREIZER ST\ 5 202 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa
(U.S. Army, DLA Energy, or Stars and Stripes)

X ZEABNICE A STV A REZEE Current employees employed within the Organization.

UGPSR T A E A K EREB O FIISHFETCEEHADOTIEELZI N,

Current USFJ employees who are outside the area of consideration will not be considered.

Tefd 4, - WA 5 - BEARKRZR - Bk - FETFRE Ik & AT HE /Employment Status:
Job Title, Job Number, BWT, Grade, and Language Proficiency Level Permanent/Full-Time

Engineer (Architectural) MLA-525 R AB/Number of Position(s): 1

Hl k%44 /Organization (Work Location):
U.S. Army Garrison (USAG) Okinawa

BWT-1 Grade-7 LPL-2 Directorate of Public Works (DPW)
Engineering Division, Torii Station
BRSNS DIEEEDH
EEHAX A—ILICTTR>ELCESL, [PW24-49]
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. g1-jeso—oki—stff-and-cl|ss@army. mi |

*See below CONDITIONS OF EMPLOYMENT

¥ A% Duties:

Serves as an Architectural Engineer responsible for architectural engineering projects for the USAG
Okinawa. Perform architectural engineering design, site investigation, planning, project management,
technical review, specifications, cost engineering or construction management. Provides technical
management, oversight, and professional assistance in the execution of architectural engineering
design work. Ensures that projects are developed in a manner which allows execution with the most
cost-effective design; are designed to be consistent with the user's functional needs; and results in an
integrated project considering such factors as existing facility requirements and systems, current
codes, technical criteria, energy conservation, policies and all applicable host nation engineering
considerations. Continually reviews current operations and programs for development of new and
innovative ways to substantially improve quality and customer service and/or reduce design,
construction, and construction management costs. Prepares detailed cost estimates and design
packages for the negotiation and solicitation of construction contracts for various projects with complex
features. Reviews design drawing, calculations, specifications; performs personal inspection of
activities, conducts meetings/conferences to discuss design, plans, funding, and priorities. Exercises
architectural and engineering knowledge, applying professional principles, methods, techniques, and
applications in the evaluation and execution of DPW work processes and performance. Performs
project management functions such as coordination, creating scopes of work, scheduling, estimating,
budgeting, funding requests, site inspections, etc. to support contracting agencies such as Air Force
Contracting Squadron, U.S. Army Corps of Engineers, etc. responsible for representing PP&CM
Branch on a project design team or acting as a design manager. The team prepares the contract
package to utilize various contracting delivery methods, including but not limited to, Request for
Proposal (RFP), Indefinite Delivery Indefinite Quantity (IDIQ), Simplified Acquisition of Base Engineer




(SABER), and Multiple Award Construction Contracts (MACC). Conducts site visits and coordinates
with customers to define/refine the project scope. Provides architectural and engineering design
advice to installation managers, customers and contractors on all aspects of facility design and
construction planning. Provides schedule updates and works with team members to ensure that all
projects remain on schedule. Maintains liaison with using agencies on contract design requirements.
Projects include Sustainment, Restoration, and Modernization (S/RM), Operation Maintenance Army
funded (OMA), Reimbursable, and Non-Appropriated Fund (NAF) projects, which are complicated by
changing situations, user requirements, and host nation considerations. Classifies work categories
and ensure that statutory financial limitations are strictly followed. Prepares the meeting minutes and
reports concerning various architectural and engineering actions. The work requires in-depth
Japanese and U.S. architectural and engineering knowledge and skills in dealing with progressively
difficult and/or varied situations or newly developed systems or projects. Makes recommendations as
necessary to assume sound economic engineering state-of-art designs, meeting mission
requirements, and conformance with directive and regulations governing facility operation to minimize
future maintenance and repair problems. Responsible for all post-design project efforts. Reviews
contractor submittals for compliance with contract documents. Participates in pre-bid surveys, pre-
construction meetings and construction-related inspections. During final inspection, confirms and
verifies performance of architectural and engineering systems and assist with determining project
acceptance. Provides technical assistance to Contracting personnel and assists in resolving contract
changes. Reviews contractor proposals to identify errors or omissions. Participates in contract
negotiations (when necessary) to ensure that all bidders understand project scope of work. Assists
construction inspectors by providing them solutions to problems which may arise during construction.
Provides technical assistance to other DPW divisions and customers to identify and solve architectural
and engineering problems. Assists with preparation of documents to establish/renew miscellaneous
contracts. Conducts design reviews for projects being executed by others (i.e. proprietary approval,
JED, DPRI/FIP, etc.) and comment as necessary. Develops technical findings and recommendations
defending the command's position on critical/adverse issues presented by engineers at higher
echelons, manufactures, contractors, other agencies, GOJ and local governments. Represents the
command in negotiations with engineers from the GOJ, Corps of Engineers, other military services
and agencies, local government and communities to resolve critical/controversial aspects of
engineering projects and issues. Creates, revises, and updates reoccurring service contracts in
conjunction with the needs of the Garrison and other supported facilities to include performance work
statements, contracts, estimates, schedules, and funding efforts. Performs other duties as assigned.

VERSEE R EUE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

At least one year of specialized experience equivalent to the next lower grade level OR Master's
Degree in Engineering OR Three (3) academic year of graduate education in engineering OR Must
have combination of Education/License and Experience as indicated below.

Must have combination of [Education/License] and [Experience] as indicated below:

Education/License] Must be a four (4) year college or university graduate with specialized education in
Architectural Engineering OR possess an official engineering license; 1st or 2nd Architectural
Engineering (— Rk F 1= 1FZ#FRIEFEL %) OR Kenchiku Setsubishi (Consulting Engineer (&858 2% (i 1

FFF).

B3R I B EEFRE S8k /Required Language Proficiency Level (LPL):
Ability to speak, read and write English at Average proficiency level (LPL-2) is required.




BEREINBTA R - [ETEEE - SEBHE/Required Licenses and Certificates:
Must have a valid GOJ driver's license.

BRI N5 « A%/ - BEJI/Required Knowledge, Skill, and Ability (KSA)

1. Good communication skills in English and Japanese.

2. Must have good computer skills (CAD, Windows, MS Office, etc.).

3. Sufficient work experience with coordination skill used in US military installations to lead other
architects/engineers.

B3R X B E 44 /Required Condition of Employment (COE)

Must be able to work overtime or temporarily adjust work schedule as needed.

Must be able to travel (TDY) as needed.

Must be able to work both indoors and outdoors in excessive heat, cold and humidity.
Must be able to climb, use of legs and arms.

Must be able to perform moderate lifting and carrying (15-44 Ibs.)

Relocation cost is authorized.

Must be able to obtain and maintain GOV driver’s license.

Nookrowbh=

B ¥SEFE /Work Schedule: Monday-Friday (40 hours per week): 0700-1545 (Recess: 1130-1215)

ZA LA V7 L— K [Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

SRR IZHE T 5 b D /Documents Required to Apply (Applications and Other Documents):

X fEFEE/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FESFRES) A FEA 5 %D = v —/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1and2.)

B A FFAE - AEHE%E O = ¥'— [ Copies of License(s) and/or Certificate(s)

Jit~5E 5 1 /How to apply:

VLR iﬁ% FUIH £ CICHREORERE £ TCIRHELS SN, BHEHIRNCLERIEAE, BAZOREN D
B, BHDHWIIKEY H LB R W IS EERIIEEAR 20 £9, BN RICEBORENRD L LBD LT
e é\ﬁigé%ﬁi‘?ﬁ?jﬂiﬁ‘ﬂiﬁ‘o Y EEHFALINCHTR T A HKEMEB O HFUIMNIISHETEEHADOTT
EELCEEW, W, B SNISEERITRAN T LER A,

Submit USFJ Form 1964, pre-employment inquiries, and other required supporting documents by the closing date in one of

the designated drop boxes. Incomplete applications (e.g., applications without signature, required information or
certificates/documents) and applications not meeting the suspense date will not be considered. Applications with false
statements are invalid. Current USF)J employees who are outside the area of consideration will not be considered. All
submitted documents will not be returned.




ERXEE AARAFEER HE RKARA

U.S. Army Japan Japanese Employment Services Office Okinawa
Vacancy Announcement for Local National Positions

72 Jis Jis # 2% B /Announcement Number
21-JESO-26

ZLAE AR /Opening Period
27 May — 2 June 2026

GAE R HENEZE B /Area of Consideration:

X BAREWNTEH SN TWD 4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Japan

X RN CTIEH STV A4 MLA, HA, MA 3£ B /Current MLA, IHA, MA employees in Okinawa

X AR OFE H Kb H A NFFBHTN O ANEF—ERAEZZ1T T D4 MLA, HA, MA TR (CKREHE,
EIBF LR, BARBEHREIZER ST\ 5 2062 8)/Current MLA, IHA, MA employees serviced by JESO Okinawa

(U.S. Army, DLA Energy, or Stars and Stripes)

X FZEMBPNIZER SN T A REEE Current employees employed within the Organization.

24002
uk\lé%;

RSN TR DE A K EULEB O FIISHE T EFADOTIEELSZ SV,

Current USFJ employees who are outside the area of consideration will not be considered.

TAEA - AR - EAKA R - Sk - FEFRE Itk
Job Title, Job Number, BWT, Grade, and Language Proficiency Level

Engineering Technician (Mechanical)
MLA-384

J& A JE B8 /Employment Status:
Permanent/Full-Time

sk A% /Number of Position(s): 1

Hl k%44 /Organization (Work Location):
U.S. Army Corps of Engineers

Japan District
Okinawa Engineering Design Branch
Camp Foster

BWT-1 Grade-6 LPL-2

Engineer (Mechanical)
MLA-525
BWT-1 Grade-7 LPL-2

[OM-29-24]

This position may be filled at 1-6 or 1-7 grade level
depending on the certification, qualification and training of
the applicant.

HRESH S DIEEEDH
EREE A —ILICT SRS,
Applicants from outside of Okinawa may submit the required
documents to the email address below.

usarmy. torii.usarj. mesg. gl—jeso—oki-stff-and-clss@army. mil

*See below CONDITIONS OF EMPLOYMENT

N [Duties:

This position has promotion potential to a higher grade level. If selected below the full performance
level, you may be noncompetitively promoted to the next higher grade level after meeting all regulatory
requirements, and upon the recommendation of management. Promotion is neither implied nor
guaranteed.

BWT-1 Grade-6 (Trainee Level): Under the closer than normal supervision of the supervisor or senior
engineers, the incumbent serves as a trainee, performs technician type engineering work in
Mechanical engineering and completes specifically assigned tasks regarding routine and recurring
duties described in the target position’s PD [Engineer (Mechanical), MLC-525 BWT-1 Grade-7 LPL-2],
and other related and/or incidental duties which facilitate the conduct of more complex and detailed
functions conducted by the supervisor or higher graded co-workers.




BWT-1 Grade-7 (Full-Performance level): Serves as a full performance level professional engineer for
the mechanical engineering portions of projects during the planning, designing, and construction
stages.

Works under the general supervision of Section Chief, Engineering Division, U.S. Army Corps of
Engineers Japan District, who outlines responsibilities, objectives, and relies on the incumbent to
perform assigned duties and responsibilities independently and effectively manage the functions
assigned. Attends conferences with Architect-Engineer (A-E) firms, the GOJ, and end-users, and
represents the District and the USFJ as a consultant in the mechanical engineering field. Serves also
as technical interpreter at conferences between the USFJ and the GOJ, and provides documented
minutes of all technical issues. Stays abreast of the latest developments and technical publications in
the mechanical engineering field. Advises District and USFJ personnel, A-E firms, and the GOJ of
new technical engineering applications and innovations that have an impact on established
procedures. Coordinates with other engineers to arrive at mutually satisfactory approaches and
solutions to engineering problems. Prepares mechanical engineering portions of technical criteria
documents and drawings for the Host Nation funded projects, as well as complete drawings,
specifications, and other design documents for part of the US-funded projects. Responsible for
planning, designing and carrying out programs, projects, studies, or other work with minimal
assistance from higher grade Engineer/Section Chief. Completed assignments are evaluated for
technical soundness, and conformance to criteria and policy. Reviews regulations, criteria, and
Standard Operation Procedures (SOP) used by the USFJ, A-E firms, and the GOJ’s engineers.
Assists the Section Chief and higher grade engineers by preparing instructions and guidance for their
use in developing designs of the mechanical engineering portions of projects. Serves as an engineer
providing support on all mechanical engineering issues. Reviews studies, design analysis,
construction drawings, and specifications to ensure they are in accordance with established criteria,
regulation, and policies. Assignments will include conventional projects with complex features such as
headquarters buildings, housing structures, industrial shops, ports, docks, airfields, hangars, utility
plants and systems, and other comparable engineering projects. For the large and complex projects
assigned, the work will be conducted with guidance and technical advice from senior engineers. Is
familiar with the general technical interface between all engineering disciplines. Coordinates
comments with the A-E firms, other technical disciplines, project managers, end-users, and GOJ, as
applicable. Provides mechanical engineering on-site inspection, assistance, and technical advice to
District’s construction offices on projects under construction. Makes field observations, compares
findings with contract documents, then provides technical recommendations based on sound
engineering judgment. Performs other duties as assigned.

VERSEE R EUE/MINIMUM QUALIFICATION STANDARDS (MQS) Requirement:

When substituting education for special experience, a tentative graduation letter and transcript, or a
certificate of graduation/diploma and transcript must be submitted together with application. Failure to
submit required documentation may result in non-consideration for this position.

Must have combination of [Education/License] and [Experience] as indicated below:

BWT-1 Grade-6:
Must have at least one 1 year of specialized experience in Mechanical Engineering equivalent to
BWT-1 Grade-5.

BWT-1 Grade-7:
Must have at least 1 year of specialized experience in Mechanical Engineering equivalent to BWT-1
Grade-6.

[Education/License] Must be a four (4) year college or university graduate with specialized education
in Mechanical Engineering OR possess an official engineering license, [e.q., Kenchiku Setsubishi
(Consulting Engineer for Mechanical (& ZEe%{ii -0 5T (#§4%)), Professional Engineer (Fifi 1-40.5F),
Construction Management Engineer 1st (1 %% T 3 jiti L& FEH - 605F) etc.]




[Experience] Must have at least one (1) year of specialized experience* equivalent to BWT-1 Grade-
6.

B3R X B FEFRE S8k /Required Language Proficiency Level (LPL):

BWT-1 Grade-6:

Ability to speak, read, and write English and Japanese at Average proficiency level (LPL-2) is required.
BWT 1 Grade-7:

Ability to speak, read, and write English and Japanese at Average proficiency level (LPL-2) is required.

BERIND T AR - ETHEE - FEBHE/Required Licenses and Certificates:
Must have a valid GOJ driver's license.

BRI N B M5k « 2%V « BEJI/Required Knowledge, Skill, and Ability (KSA):

1. Comprehensive knowledge of engineering concepts, principles, methods and practices in
Mechanical engineering field.

2. Coordination and assertive communication skills, and willingness to develop solutions for
problems.

3. Must have experience in Mechanical engineering design and review.

4. Must have experience with standard office computer software, Microsoft Office, Adobe, etc.

B3R I 5 B H 44 /Required Condition of Employment:
1. Must be able to go on temporary duty (TDY).

2. Must be available for overtime as necessary.

3. Must be able to obtain and maintain GOV driver’s license.

E¥5EEI/Work Schedule: Monday-Friday (40 hours per week)
Shift A: 0700-1545, 0730-1615, 0800-1645 (Recess: 1130-1215, 1145-1230)
Shift B: 0600-1500, 0630-1530, 0700-1600, 0730-1630, 0800-1700, 0830-1730 (Recess: 1130-1230)

ZA LA 7 L —F /Time in Grade (TIG):

To be promoted, current MLA/IHA employee applicants must have completed at least 12 months in
any USFJ permanent positions at the next lower grade or equivalent position outside USFJ. The
period served by any job title at the required BWT and grade as well as the period served as
Temporary Promotion at the required BWT and grade or Detail at the position of record could be
credited. The application must demonstrate the TIG requirement being met.

* R IZEE 9 5 b D /Documents Required to Apply (Applications and Other Documents):

X kgl E/ Personal History Statement (USFJ Form 196aEJ 20260415)

X FEFEES) & FEH T % E3H D 2 ©—/ Copies of English Proficiency Test for LPL requirement (see LPL chart on
page 1and 2.)

X e FFak - AEAA#E4E D 2 B — [ Copies of License(s) and/or Certificate(s)

JinBEF7 1 /How to apply:

Jé%ﬁ%ﬂj Likeg eSS T 1=V RICREBOTEH £ TITRECZ3 W, iR ERFEHE, B4
LEOMER D, D VIETHET A DRI R W RSB FITEEART L 220 £3, SN EITEROHRERH D

ERD LT iﬁ;%ﬁi‘ﬁ'?m:fg DET, ZUFEEMPFHLSNCTTE T DI KEREBE O HFLUSMNIIGETE

FHEADTT EE <TZEv, H, BHINNEFFITENNZ LEE A,

Submit USFJ Form 196a, pre-employment inquiries, and other required supporting documents by the closing date in one of

designated drop boxes/location mentioned in page 1. Incomplete applications (e.g., applications without signature,

required information or certificates/documents) and applications not meeting the suspense date will not be considered.

Applications with false statements are invalid. Current USFJ employees who are outside the area of consideration will not

be considered. All submitted documents will not be returned.




