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Further supplementation by subordinate commands is prohibited.

Army Regulation 690-300, Chapter 301, Overseas Employment, subchapter 5, is supplemented as follows:

Page 5-2, paragraph 5-3a, Extensions Beyond the Initial Overseas Tour.  Add the following:

Commanders, 10th and 17th Area Support Groups (ASGs), are delegated authority to approve renewal tours and extensions up to 5 years for employees in their respective commands.  The Chief of Staff (CS), U.S. Army Japan (USARJ), is the approving official for extensions up to 

5 years for employees in HQ USARJ.

Page 5-2, paragraph 5-3b(1), Authority.  Add the following:

The Commanding General (CG), USARJ, is the approving official for renewal tours and extensions over 5 years for employees assigned to HQ USARJ and the 10th and 17th ASGs.

Fully coordinate and forward requests through the Deputy Chief of Staff for Personnel (DCSPER), USARJ, to the CG, USARJ.

Page 5-2, paragraph 5-3b(2), Responsibility.  Add the following:

Normally, nonexempt competitive service employees will leave Japan after being assigned here for 5 years.  Commanders and managers will review each situation carefully and request renewal tours or extensions beyond 5 years only in unusual cases involving humanitarian considerations or avoidance of significant harm to the mission.  The following are examples of situations that may support the approval of such a request:

_________

*This supplement supersedes USARJ Supplement 1 to AR 690-300, 30 April 1992.  This supplement does not require DA approval.
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(a)
The organization’s mission will be seriously harmed if the employee leaves at this time (e.g., the employee is engaged in an important special project that cannot be handled effectively by another employee without significant delay and cost).  Provide detailed support data, including cost estimates, if appropriate.



(b)
An employee has been promoted or assigned recently to a new and challenging position.  Management has decided that the employee’s career development goals will be enhanced by remaining in Japan for a year or two longer.



(c)
The employee wants his/her child to complete the current school year before traveling to a new location.  In this situation, a short-term extension of the current tour might be approved.

Page 5-2, paragraph 5-3, Tour Extensions.  Add subparagraphs c through e after subparagraph b.


c.
Extension of Emergency-Essential (EE) Employees.  Tours of employees in EE positions will not be extended if the individual is ineligible for an EE position because he or she is a member of the active reserve or subject to military recall.


d.
Hiring Decisions.  Before final selection of an employee from outside the geographic area, supervisors, with the assistance of the Civilian Personnel Advisory Center (CPAC) staff, will determine if the required tour in USARJ will result in the employee serving more than 5 consecutive years in one or more foreign area.  When selection would entail a tour beyond 5 years, the selection must be approved by the CG, USARJ.  Justify and forward requests through the DCSPER, USARJ, to the CG, USARJ.


e.
All requests for tour renewals and extensions must contain the CPAC’s end-of-tour notification and be coordinated with the Deputy Chief of Staff for Resource Management, USARJ.  This coordination will ensure that the manpower and funding situations have been considered.
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