Fureai No. 2003-2-EN, 21 July 2003 

Extended Period of Reduced Work Hour (RWH)

for Childcare and Family Care
As of 28 May 2003, a few changes were made to the authorized periods of working reduced hours for childcare and family care as follows:
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RWH for Childcare

The period was extended from “until the day prior to the first birthday of the child(ren)” to “until the day prior to the third birthday of the child(ren)”.  In accordance with this change, those who have children currently aged less than three can apply for Reduced Work Hours. 

RWH for Family Care[image: image2.wmf]
The period was extended from “not to exceed three consecutive months” to “not to exceed six consecutive months”. If you would like to use both Family Care Leave and Reduced Work Hours for Family Care, the combined period should not exceed six months. During the period, Family Care Leave is authorized when used within the first three months.   After the forth month, only Reduced Work Hours for Family Care can be authorized 

(On the leave application (USFJ FORM23EJ), please add “RWH” under block 5., “Type of Leave” and fill the time (Schedule for RWH) and the dates of both commencement and termination under block 6., “the period of leave desired”. Be reminded to write down the hours of reduced work per day on the left under the same column. 

(Please submit the leave application and necessary substantiating documentation to the servicing Japanese Employee & Services Office via administrative personnel upon approval by the supervisor;

at least one month prior to the commencement day of RWH for Childcare and

       
at least two weeks prior to the commencement day of RWH for Family Care.  

Change of Access Policy for Yano Fitness Center

[image: image3.wmf]The employees under Master Labor Contract, Indirect Hire Agreement, and Mariners Contract are now granted space available access to Yano Fitness Center. For the details, please refer to the article in TORII Newspaper issued on 4 Jul 2003.  The instructions for access/use are provided below by Yano Fitness Center.

Command alters Yano access policy 
By Spc. Zach Mott 
Assistant editor
TORII Newspaper issued on 4 July 2003


Master Labor Contract and Indirect Hire Agreement employees of U.S. Army Japan can now access the Yano Fitness Center on a space-available basis. 

The Government of Japan agreed to release Joint Committee Memo 4003 that allows U.S. commanders, some greater latitude under Article III of the Status of Forces Agreement, to unilaterally permit Japanese organizations access to U.S. facilities. U.S. Army Japan used this new authority to permit Japanese employees of the U.S. forces who are employed under MLC, IHA and Mariners Contract greater access to the Yano Fitness Center. 

Former USARJ Commander Maj. Gen. Thomas G. Miller authorized “these valued employees” to use Yano Fitness Center on a space-available basis after all SOFA members have been accommodated. 

Under Department of Defense Instruction and the Army Morale, Welfare and Recreation Regulation, active duty personnel and their families are the first priority for all MWR facilities if space is limited. The regulations go on to establish other categories of users. All others have access on a first come, first served basis unless otherwise determined by the local commander. 

To better serve the Camp Zama community a policy was established to categorize the varying levels of priority for use of the Yano Fitness Center. 

Priority 1 is active duty military personnel and their family members. This includes active duty reserve component, retired military (active duty and reserve component) and their family members. 

Priority 2 is Department of Defense Appropriated Fund and Non-appropriated Fund civilian and retired civilian employees, Army and Air Force Exchange Services employees and families; Defense Department contracted employees and eligible employees. 

Priority 3 is Japanese Ground Self-Defense Force personnel in accordance with Joint Committee Memorandum, Joint Use of Camp Zama. 

The new policy utilizes Article III of the SOFA to grant space available access to MLC, IHA and MC employees. This category is called “others.” 

Under these provisions, there are also times when Yano Fitness Center offers limited use. From 5:30 to 7:30 a.m. and 11:30 a.m. to 1 p.m. the fitness center is reserved for personnel in Priorities 1 through 3. However, on training holidays and weekends, the fitness center is open to all categories if they are otherwise authorized access to the installation on holidays and weekends. 

“I think this is a good movement for MLCs and IHAs after we’ve been forbidden to use the facility at all,” said Junichiro Takahashi, Forms Management Office, 78th Signal Battalion. “I know the way we use the facility will be monitored from now on. Each of us needs to work out there with courtesy and manner minding priorities.” 

Identification is still required to access the Yano Fitness Center when not in uniform. Soldiers and JGSDF personnel wearing appropriate, official physical training attire are considered to be in uniform and are not required to show ID. 



Instructions for access to/use of Yano Fitness Center

(From 5:30 to 7:30 a.m., and from 11:30 a.m. to 1:00 p.m. the MLC/IHA employees cannot use the center even when escorted by ID card holders.

(Be reminded to always carry your ID for check at the front desk.

(Keep in mind that the priority goes to military personnel and their family members. Your access is granted only on a space available basis.

(If you would like to use a locker for your personal belongings or valuables, bring your lock with you for safety.

(POC for use of the facility:

        Mr. Paul Sterns, Sports Director, at 263-3954 or

        Ms. Yoko Saito at 263-7979
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